GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

P.O. No. 198 of 2024 *  New Delhi, Dated 29.11.2024

The following Jr. Translation Officers (Level-6) are promoted to the grade of Sr.
Translation Officer (Level-7) on ad-hoc basis and posted in OL Dte:

S. No.| Name (S./Sh.) SB No.
1. Satish Kumar Yadav 11531
2. Sudhir Kumar 11532

2. The aforesaid ad-hoc promotion shall be initially for one year or till the posts

are filled up on regular basis or until further orders, whichever is earlier. The ad-hoc
promotion is liable to be terminated at any point of time without giving any reason
therefor.The ad-hoc promotion will take effect from the date of assuming the charge
of the post of STO. If any official fails to assume the charge of post of STO within 30
days- of issue of this order, the promotion order is liable to be cancelled. The officials
who refuse the promotion on personal ground would not be considered for a period of
one year from the date of issue of this order.
3. The ad-hoc promotion shall not confer any right on the officials to continue in
the grade of STO indefinitely or for inclusion in the select list for regular appointment
to the grade. The service rendered on ad-hoc basis in STO grade would not count for
the purpose of seniority in that grade or for promotion to the next higher grade.

4. The aforesaid ad-hoc promotion would be subject to final outcome of SLP (C)

No. 30621/2011 (Jarnail Singh & Ors. Vs. Lachhmi Narain Gupta & Ors.) and the

~ SLP(C) No. 31288/2017 (All India Equity Forum & Ors. Vs. UOI Ors. ) and any other

Court case(s) before any Court of Law in the connected matters.

S. Compliance in this regard may be sent to ERB-II Branch. : g@
{

Jpet

(Uuwala Pandey)
Under Secretary (Admn.)
Railway Board.

No. 2022/ERB-II/ 15(3)/ 1 {eoffice no. 3385805)

Copy to:

1. Dir.(OL), Railway Board.

1. Cash-II, PAO, ERB-3, ERB-4, ERB-5, ERB-6, Vig. (C) General, G(Acc.), JS Cell,
AISCTREA-RB, RBMSA & RBNMSA

Zonal Secretary, RBSCTEA.

Concerned Officials and Personal Files.
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