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No.2008-Sec(E)/RC-3/18 New Delhi, dated 21 .02.2008.

Standing Order No. 78

Sub: Recruitment of Ancillary Staff in RPF/RPSF-Procedure regarding.

In supersession of all the existing Standing Orders on the subject, the following
instructions are issued with regard to the direct recruitment of Ancillary Staff in
RPF/RPSF. '

(a) The recruitment of Ancillary Staff in RPF/RPSF shall be made by a Departmental
Committee consisting of one JAG/Sr. Scale Officer and three Junior Scale Officers of
RPF/RPSF (one each belonging to UR, SC/ST, OBC and Minprity Community).

~ (b)  Recruitment shall be conducted in accordance with the provisions contained in the
RPF Rules, 1987 as amended from time to time. ‘ '

2. DETERMINATION AND NOTIFICATION OF VACANCIES:

(a) The number of existing and anticipated vacancies up to 31* December of the next
year shall be assessed by each CSC for his/her zonal railway and by CSC/RPSF for
RPSF. CSC in whose zone the recruitment is held shall compile the vacancies of all
participating railways.

(b)  Post-based reservation for the purpose of determining the vacancies to be filled up
in the reserved categories shall be followed. Instructions of the Government for
introduction and maintenance of post-based roster shall also be followed scrupulously.

(c) 20% of the vacancies under the appropriate category (UR, SC, ST, and
OBC) shall be filled up by ex-servicemen failing which by other eligible candidates
from the respective categories in the merit list.

(d)  These posts have not been identified as suitable for persons with disabilities
and hence they have been exempted from the purview of Section 33 and 47 of the
Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995 by the Ministry of Social Justice & Empowerment. This
fact shall be given wide publicity in the Notification to be issued by the concerned
CSCs.

3. ELIGIBILITY:
The applicant-
(a) must be a male citizen of India.



' (b)

()

must have passed at least 8" class from a recognized school.

must be not less than 18 years and not more than 33 years as on 1 of July of the

vear for those posts notifications for which are issued between January to June and 1 of
January of next year for those posts for which notifications are issued between July and
December. However, relaxation in upper age limit will be admissible as under:

(1)
(i1)
(iii)

(iv)

(v)

Upto 5 years for SC/ST,

Upto 3 years for OBC,

Ex-Servicemen will be allowed to deduct military service from their actual
age and such resultant age should not exceed the prescribed age limit by more
than three years, » v

Upto S years in case of candidates of Jammu and Kashmir who have
ordinarily been domiciled in the state of J&K during the period from 1.1.1980
to 31.12.1989 (Domicile certificate issued by the competent State authority is
necessary for such claim), '

Upto 5 years in case of departmental candidates provided they have rendered
minimum 03 (three) years continuous service on regular basis as on the
closing date. This relaxation can be availed only by Followers in RPF/RPSF
who are in the lower scale of pay (i.e. Water Carrier, Safaiwala, Barber,
Washerman &Mali).

(d)  must conform to the following Physical measurement:

Category Height (in cms.) | Chest unexpanded (in
cms.)

UR/OBC 165 80.0

SC/ST 160 76.2

For Garhwalis, Gorkhas, Kumaonese, | 163 80.0

Dogras, Marathas and other categories

specified by Govt. from time to time

A minimum expansion of 5 cms. in chest is essential for all categories.

4.SCALE OF PAY: The initial recruitment shall be made in the tollowing scales of pay:

S. PUBLICITY:

Water Carrier

Safaiwala - Rs.2610-3540
Barber - Rs.2610-3540
Washerman - Rs.2610-3540
Mali - Rs.2610-3540
Tailor - Rs.3050-4590
Cobbler - Rs.3050-4590.

- Rs.2610-3540




. An Employment Notice shall be issued by coordinating CSCs (where recruitment
is held), indicating the category-wise break-up of the vacancies proposed to be. filled. up.: .
The notice shall clearly indicate the proforma of application, eligibility, age limit,
physical standard, educational qualification and the nature of outdoor and indoor tests to.
be conducted for such selection. Relaxation applicable to certain categories as per extant
instructions shall also be indicated in the employment notice. It shall be clearly
mentioned that the selected candidates are liable to serve anywhere in India in RPF or
RPSF after selection.

(b)  Vacancies shall be notified to the local Employment Exchange/Central
Employment Exchange as per the provisions of the Employment 'Exchange (Compulsory
Notification of Vacancies) Act, 1956. However, in addition to the reporting of the
vacancies to the local Employment Exchange/Central Employment Exchange, the
vacancies shall also be given wide publicity on all India basis through the Employment
News/Rozgar Samachar published by the Publication Division of Ministry of Information
& Broadcasting. Such recruitment notices shall also be displayed on the office Notice
Board Copies of Employment Notice shall be sent to the concerned District Samlk ,
Board

(c) A single application from each candidate, even though he is desirous of applying
for more number of posts under different trades, shall be considered. Candidates
interested in more than one trade shall be asked to submit their options in order of
preference. The candidates’ options and the availability of vacancy in a particular trade
shall be the basis for final allotment of trade after selection.

(d) An application fee (non refundable) of Rs.40/- shall be collected in the form of
crossed Indian Postal Order/Bank Draft payable in favour of Financial Advisor & Chief
Accounts Officer of the concemed coordinating Railway. However, no fee shall be
charged from candidates belonging to SC&ST communities and Ex-servicemen.
Candidates will be required to send their applications in the format given in the
Employment Notice. The applications together with enclosures, as required, will be
addressed to the coordinating CSCs where recruitment is held, whose address will be
indicated in the Notification. Duly filled in Application Form shall be accompanied by
crossed IPO/Bank Draft and attested copies of the following documents:

(1) Education Certificate/Mark Sheet of 8" (Passed) issued by the competent
school authority/recognized institution or Board, )

(11} Date of birth certificate,

(i) Caste certificate (in case of SC, ST&OBC) issued by the District Authority on
the proforma prescribed by the Central Government; and

(iv)  Discharge certificate issued by the competent authority in favour of the Ex-
serviceman,

(v) Two copies of self-attested photograph

(vi)  Two seli-addressed envelopes measuring 28cm x 12¢m bearing stamp of Rs.5
duly affixed.

(vii)  Domicile Certificate.

(e) It shall be brought to the notice of all candidates that production of talse
certificates is an oflence and will tead to disqualification of candidature or dismissal from
service if already appoimted and prosecution. It will be the responsibility ot the chairman
of the recruitment committee to enswre that all the certificates produced are wveritied
propecty at the time of trade test.



ped

6. RECRUITMENT COMMITTEES: ,

(a) Based on' adritinistrative convenience one or more committees shall be appointed by
DG/RPF for the purpose of recruitment. Number of Committees will depend on the
vacancies in the Zones, and in RPSF.

(b) The Chairman of the committee shall fix the dates for recruitment in consultation with
the coordinating CSC in whose zone the recruitment is held. '

(c¢) The chairman of the committee will draw members of the Force for assisting the
committee from the zonal railway where the recruitment is held. The coordinating CSC
shall make available all necessary assistance as requested by the committee. Operational
RPSF companies or Training Companies shall be made available by CSC/RPSF for
maintaining order at the venue of recruitment.

7. RECEIPT OF APPLICATIONS:

(a) All applications on receipt shall be processed at the Coordinating zonal railways,

~where the recruitment is held. The Coordinating zonal railway will form a

recruitment cell headed by a gazetted officer for the purpose by drawing staff

from their own strength or may outsource the work to outside agency. The

Computer Agency personnel, if engaged, will also generally follow the procedure
for receipt/sorting out, detailed in the following parageaphs.

(b) The applications received by post will be opened as soon as possible and serially
numbered, simultaneously checking the Postal Orders/Bank Drafts and removing
the same for further action. In case of non-receipt or short receipt of Postal
Order/Bank Draft, the fact will be recorded on the face of the application
preferably by using a rubber stamp with a suitable inscription. The Postal
Orders/Bank Drafts removed from the application forms wiil be handed over to
the Official in charge, recruitment cell for sorting, summarizing and submission
of the same to the Post Office/Bank. Date of receipt shall also be marked on those
applications which are received after the expiry of due date for receipt of
applications. Date wise report of all the applications received and the serial
‘number so allotted should be reported to the Security Directorate as well as the
Chairman of the Recruitment Committee by 1600 hours on Fax No. 011-
23386960 (MTNL) or 030-43470 (Rly) on daily basis. In case no application is
received on a particular date. a nil report should also be sent.

(¢) Applications which are received after the closing date specified in the
Employment Notice. will be stamped “TIME BARRED” and kept separately,
except those applications which belong to the candidates in whose case 15 days’
relaxation of time limit is envisage, which will be taken over as valid upto 15 days
from date of closing.

(d) The postal orders/bank drafts of the time barred applications will. however. be
removed, documented for and deposited.

8. SORTING OF APPLICATIONS:



¥ (a) Applications received will next be sorted out category-wise and given Contro}
Numbers, which will be category-wise Serial Numbers. The total of category-
wise totals should tally with the total numbers of applications received.

(b) Applications in each category will then be sorted out in terms of SC/ST/OBC
candidates, ex-servicemen and General candidates, with each set being
scrutinized and segregated as eligible and ineligible. The total of the set-wise
totals should tally with the total for the category. In respect of ineligible/rejected
applications, very brief reasons for rejection are to be recorded on the application

- itself. '

(¢) Applications and all other important documents should be kept invariably in
premises, which are secure from fire, theft, damage by wetness, insects etc. -

(d) Roll Numbers shall be allotted for eligible applicants. The control number and
roll number should be written on the top right hand corner of the first page of the
application form. The Chairman of Recruitment Committee will allot a block of
six digit roll numbers to be allotted to each category.

(e) Applications will be treated as rejected in case the candidates have not sent the
documents asked for or incorrectly completed the application forms.

9. CALL LETTERS FOR PET:

(a) Call letters shall be dispatched to the candidates at least four weeks in advance of
the PET.

(b) Besides the photograph of the candidate (duly signed) on the call letter, the
rubber stamp of the head of the recruitment cell will also be affixed covering the
photograph partially. Call letter which does not bear the. stamp of the head of the
recruitment cell is to be treated as invalid. ‘

(c) Photographs may be printed on the call letter by computer scanning, if possible.

(d) Railway Passes to the eligible candidates shall be issued as per extant guidelines.

(e) “Instructions to candidates” will also be enclosed with call letters. These
instructions may include instructions asking the candidates to come prepared for
PET and also that they may have to stay at their own expense and arrangement
for a few days at the venue. It shall also be specified that the Railways will not be
liable to compensate the candidate in any way in case he suffers any injury while
undergoing the PET. '

10. CHECKING OF PHYSICAL MEASUREMENT:

(a) The candidates whose application forms are found to be in order shall be subjected to
physical measurement. Physical measurement of only those candidates who qualify in
the 400 mts. race shall be taken. The details of 400 mts. race are given in para 8 below.
Only one chance will be given for 400 mtrs. race. A candidate failing to qualify in the
400 mts. race will be declared ‘failed’. They shall be escorted out of the venue after
putting indelible ink mark on the index finger of the left hand. Their call letters shall be
collected.

(b) Heights of the candidates who have qualified in 400 mts. race shall be measured first.
Chest of the candidates found fit in height shall then be measured. The measurement shall
be recorded on the application forms itself. The member who conducts such
measurements shall put his signatures to authenticate the measurement recorded.

~ \



(c) Candidates who are rejected in' physical measuremem shall be escorted out of the
venue after putting an indelible: mk mark on the index ﬁng,cr of the left hand. Their call
letters shall be collected. e

11. PHYSICAL EFF[C]ENCY TEST (PET):

(a)  The candidates who are found fit in physical measurement shall be tested for
other events of Physical Efficiency Test. The details of events are given in the table. For
the remaining items viz. broad jump and shot put, the candidates shall be given upto 2
chances each. PET is qualifying in nature and the candidate is required to qualify in one
out of the 2 events (viz Broad jump and shot put).

S.No. | Events Minimum qualifying standards
1. 400 mtrs. Race | 1 min. 30 sec.

2. Broad Jump 111t
3. Shotput (16 1bs) | 17 ft.

(b)  Candidates failing in PET shall be escorted out of the venue after putting an
indelible ink mark on the index finger of the left hand. Their call letters shall be collected.

(¢) Ex-Servicemen- They shall be subjected to physical measurements only. Those who
qualify as per the physical measurements will be subjected 1o Trade Test and Viva Voce.
Ex-servicemen shall be exempted from PET which is qualifying in nature.

12.TRADE TEST (20 Marks):

Those who qualify in PET will be put through Trade Test. The Trade Test shall be
practical in nature and carry 20 marks. The Trade Test shall be designed to test the
proficiency of the candidate in the trade he has applied for.

The candidate must secure at least 60% marks (50% for an SC and an ST
candidate) to qualify in the trade tést. A senior most member of the Force from the
concerned trade shall be co-opted in the Committee. The marks will be awardad by the
Committee generally by consensus. If there is any difference of opinion within the
commiittee, each member of the committee will make his own assessment out of the total
marks meant for trade test. The mean of the marks awarded by the different members
shall be calculated taken out and entered by the chairman as the marks obtained. The
record of the trade test will be signed jointly by the chairman and the members of the
committee on cach page. Any alterations made in the marks allotted in the trade test will
be initialed jointly by all the members of the committee.

13. VIVA VOCE (10 Marks):

Each candidate will be questioned about his knowledge and skill of the trade in
which he has applied for. The marks will be awarded by Commitiee generally by
consensus. In case of difterence of opinion each member will make his own assessment
and mean marks will then be considered as marks awarded.

L



14. PREPARETION OF BROAD SHEET AND MERIT LIST:

(a) A broad sheet for each trade and category according to roll number indicating the
status of all candidates who appeared, indicating their performance shall be preparcd.
Thereafter, based on the performance of the candidates in the trade test and viva voce
merit list shall be prepared for each category and submitted to the concerned CSC in
whose zone the recruitment is conducted for his approval. Broadsheet and merit list must
be signed by all members of the Committee.

(b) Candidates from SC, ST and OBC categories who come into the general merit list by
securing higher marks shall be selected against unreserved vacancies. If more than one
candidate has obtained the same mark, they should be arranged in the order of their dates
of birth. Those seniors in age will be placed above those junior in age. In case the dates of
. birth also happen to be the same they may be placed alphabetlcal]y

(c) Waiting list (upto 5% of vacancles) will be published. If any candidate is found
unfit in the medical examination or police verification or a vacancy is left unfilled
due to not responding by an empanelled candidate, the candidate next in the
relevant . merit list may be considered for appomtment provided that prior
approval of DG/RPF is obtained.

15.CUSTODY OF DOCUMENTS:

(a) All documents relating to the recruitment shall be handed over to an officer
nominated by CSC concerned in sealed boxes bearing signatures of all members on the
scal card. Application forms of all other candidates will be kept in sealed gunny
bags/boxes and so arranged that they can be easily retrieved.

(b) Entire record of recruitment will be kept preserved by the CSC concerned for one
year from the publication of the result for verification of complaints, if any, and for other
administrative purposes. Thereafter, all the documents may be weeded out with the
approval of CSC. :

16. APPROVAL OF THE PANEL:

(a) The coordinating CSC. on receipt of the proceedings. may consider the same and
accept the proceedings or call for clarifications from the Committee, if required. before
accepting it. In case the CSC decides not to approve-the proceedings. reasons for the
same shall be recorded by him in writing. In case the CSC does not accept the
proceedings, he shall forward the same: to DG/RPF with his comments for orders. which
shall be final. If the proceedings are accepted. the result shall be announced and a copy of
the result shall be put up on the notice board in the offices of the CSC and DSCs and at
important Railway stations including the venues of recreitment without delay. Result
should also be declared in Employment News/Rozgar Samachar.

(b) After approval of the panel the coordinating CSCs will send to Sceurity Directorate
the list of empanelled candidates along with the indents placed by the Participating
Railways for allotment of zones/RPSF. Allotment of zones will depend on merit. choicz
of candidate and also on discretion of DG/RPF. On receipt of the list of empaneiled
candidates along with their allotment of zones from Sccurity Dircctorate the coordinating
CSC in whose vone the recruitment is conducted will send the list of cundidates to the



" CSCs of concerned zonal railways/CSC,RPSF for further necessary action like arranging
medical examination, police verification, etc.

17.MEDICAL EXAMINATION:

The CSC concerned shall arrange for the medical examination of the empanelled
candidates in C-2 category. The empanelled candidates shall be called for medical
examination at the railway hospitals. In case the number of candidates is large the
candidates may be directed to different railway hospitals for medical examination.
Attestation Forms shall be handed over to those candidates who are found fit in the
medical examination.

The Employment Notice shall contain a forewarning that the furnishing of
false information or suppression of any factual information in the Attestation Form
to be submitted by a selected candidate would be a disqualification, and is likely to
render the candidate unfit for employment under the Government.

18.POLICE VERIFICATION:

The empanelled candidates. found fit in medical examination will, thereafter, fill up the
‘Attestation Form’ duly affixing the photographs thereon and make over the same to the
officer nominated by the CSC for the purpose who in turn will arrange to get their
‘Character and Antecedents’ verified by the Police/Civil Authorities concerned. The
local authorities shall be pursued to get the verification of the character and antecedents
completed as early as possible.

19. OTHER INSTRUCTIONS:

(a) The Chairman of Recruitment Committee will personally supervise the entire process
of recruitment and deal with the genuine complaint of any candidate on the spot itself. All
documents pertaining to selection will be prepared carefully to avoid any complication at
a laier stage and shall be signed by all the Members of the Recruitment Committee who
will be responsible for their correctness. Alterations/corrections should be avoided as far
as possible. However, if any correction is essential, it should be authenticated by all
members of the committee. The chairman and the members wiil be jointly and severally
responsible to sce that no malpractice or undesirable method is adopted in the
recruitment.

(b) To ensure smooth and uninterrupted process of recruitment, the relatives
accompanying the candidates and Force personnel not associated with the recruitment
will not be allowed access to the venue of recruitment. No RPF officer on leave should be
allowed to enter the venue of recruitment to meet any member of the Commxttee or any’
person connected with the recruitment. : :

(¢) The recruitment shall be done in such a manner as to reduce chances of impersonation
and eliminate all such candidates who are unfit, at the initial stage itself.

(d) The process of recruitment should be transparent and fair.
(e) Procedural arrungements for conducting the recruitment quickly and with case may be

thought of by Committee members and adopted. The Commuttee shall deploy adequate
manpower as required depending on the expected number of candidates tor maintenance

™
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of order. The coordinating CSC in whose zone the recruitment is held will ensure

provision of manpower for the smooth conduct of recruitment and for the accictance of
the Committee.

(f) The progress of recruitment should be intimated to the Security Directorate /Railway
Board from time to time.

(8) A copy of notification should also be endorsed to the Vigilance Dte., Railway Board
and Vigilance Department of the concerned Railway for their information.

(h)  Format of Application Form, List of Application Forms rejected after scrutiny,
Test Sheet, Broad Sheet and Form of Caste Certificate are enclosed herewith as
annexures ‘A’, ‘B’, ‘C’, ‘D’ and ‘E’ respectively.

§ .
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(M.K.Sinha) e
DG/RPF

DA: As above.



: . Annexure ‘A’
RAILWAY PROTECTION FORCE

L F ‘ (MINISTRY OF RAILWAYYS)
Application Form
Control No....oievvvennnnns Roll No
*(For office use only.,)

Affix here a seif signed (sign
across covering sheet and

TO,' photograph) recent passport

Chief Security Commissioner/RPF size photograph (4.5¢m x
(Left thumb impression) 3.5cm) without cap & coloured
. glasses.

I, hereby, apply | for recruitment to the -post of
(Do, (2) i [ ST (4, ) T
............... (6)ereevrnrennineianiinicineeeeed(Mieiiieiiiiiniiicns. . (give order of preference if wish to apply for more
than one post) in RPF/RPSF in response to Employment Notice No.......ccovevviiveiinennennen..

1. (i)  Name of Candidate (in English- Block Letters)
(i) ‘ Name of the Candidate (m Hindi)
2. Father’s ‘Name
3. a)Date of Birth: Day LT Ivonth T Year LT T
b) Age as on 1% January/July,.......: : Days LT 1 Months LT vears C_T_T T ]
4. State community you belong to, tick (V) the appropriate box: Gen. (3 SC[sT OBC []
5. Whether Ex- Serviceman, tick (\/)'the appropriate box: Yes 3 No [
6. Details of Bank Draft/Postal order (s) .
Name of the Bank/Post Office | No. of Bank Draft/TPO Date of Issue Value (Rs)
7. Full Postal Address (In Block Letters)
FIN [C ]
8. Permanent Address
PIN[™ ]
9. Name of the nearest Railway Station
10. Educational Qualification
11. Nationality
12. Two Identification Marks (a)
(b)
Declaration

“I do hereby declare that all statements made in this application are true, complete and correct to the best of my
knowledge and belief. In the event of any information being found false or incorrect or ineligibility being
detected before or after the test/written examination/interview, my candidature will stand cancelled and all my
claims for recruitment forfeited. I also understand that if at any stage I am found by the selection board to have
used unfair means in the written examination/test or to have violated any of the Rules/Regulation governing the
conduct of selection process, my candidature can be cancelled or be declared to have failed by the selection
board at its sole discretion.”

Full signature of the Candidate:

(i) In Hindi (ii) In English(not in capital letter)
Place: Dater-a-veecemacnnaa




List of application forms rejected after scrutiny

Sl No.

Application Form No

Name of the Candidate

Father’s Name

Reasons for irejection

-

Annexure “B”



Test Sheet for Physical Measurement

Annexure “C”

S.No. | Roll | Name | Father’s | Category | Height Chest 400m | Broad | Shot
No. name Expa | Unexpan Race |Jump | Put
nded | ded

—




Annexure “D”

Broad Sheet (according to Roll No)

Trade:
Category:
S.No. | Roll | Name | Father’s | Height Chest Marks obtained Remark
No. Name Expan | Unexpa | Trade { Viva | Grand ‘

ded nded Test VYoce Total

4
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RTI TE TO BE PROD BY OTHER BACKWARD
APPLYING FOR APPOINTMENT TO P NDER THE GOVERNMENT OF
INDIA

This is to certify that _ ' _ son of
bf villaya
District/Division in the _ State
belohgs to the - comhnnity

which is recognized as 2 backward class under: -

i) Government of India, Ministry of Welfare Resolution No.12011/68/93-
BCC(C) dated 10™ September, 1993 published in the Gazette of India
Extraordinary Part-1 Section-I dated the 13™ September, 1993.

£ 3

i) Government of India, Ministry of Welfare, Resolution No.12011/9/94-
BCC, dated 19-10-1994 published in Gazette of India Extraordinary Part-

I Section-1 No.163 dated 20-10-1994.

Shri and/or his family ordinarily reside(s)
in the ' _ District/Division of the

state. ThlS is also to certify that he/she does not
belong to the persons/sections (Creamy layer) mentioned in column 3 of the
Scheduled to the Government of India, Department of Personnel and Trammg

- 0.M. No.36002/22/93-Estt.(SCT) dated 08-09-1993.

District Magistrate,
Deputy Commissioner etc.
Dated:
SEAL
NB:

(@) The term Ordinarily used here will have the same meaning as in Section
20 of the Representation of the People’s Act, 1950.

(b) Where the certificates are issued by Gazetted Officers of the Union
Government of State Governments, they should be in the same form but
countersigned by the District Magistrate or Deputy Commissioner
(Certificates issued by Gazetted Officers and attested by District
Magistrate/Deputy Commissioner are not sufficient).

** Strike out whichever is not applicable.



UPSC Documents No.94

THE FORM OF THE CERTIFICATE TO BE PRODUCED BY SCHEDULED CASTE

AND §§HEDULED TRIBES CANDIDATES APPLYING FOR APPQINTMENT TO
POSTS UNDER THE QQVERNMENT QF INDIA :

This is to certify that Shri/Shrimati/Kumari*

___ son/daughter* of of

village/town* in District/Division* _____
| of the State/Union Territory*

belongs to the ___ Caste/Tribe*

which is recognized as Scheduled Caste/Scheduled Tribe* under: -

the Constltut)on (Scheduled Caste) Order, 1950%
the Constitiition (Scheduled Tribes) Order, 1950*
the Constitution (Scheduled Castes) (Union Territories) Order, 1951*
the Constitution (Scheduled Tribes) *Union Territories), Order 1951*

as, amended by the Scheduled Castes and Scheduled: Tribes Lists (Modification)
- Order 11956, the Bombay Reorgamsanon Act, 1960, the Punjab Reorganisation
. Act,. 1966 the “State of Himachal Pfadesh Act, 1978 and the North Eastern

Areas (Reorganisation) Act, 1971 and’ the Scheduled‘*Castes Scheduied Tribes

Orders (Amendment) Act 1976

.. the Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956%
the Constitution (Andaman and ‘Nicabar Islands) Scheduled Tribes Order, 1959
as amended by the Scheduled Castes and Scheduleéd Tribes Orders
(Amendment Act, 1976*) =
the Constitution (Dadra and Nagar Haveh) Scheduled Castes Order, 1962*
- the Constitution (Pondicherry) Scheduled Castes Order, 1964*
the Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967*
the Constitution (Goa, Daman and Diu) Scheduled Castes Order; '1968*
. the Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968*
the Constitation (Nagaland) Scheduled Tribes Order, 1970* e



2.

ar his/her* family ordinarily reside(s) in village/town*

Shri/Shrimati/Kumari* and

of

District/Division* of the State/Union Territory of ____

Place

Signature

Designation

(with seal of office)
State/Union. Territory*

Date_

Note:

X

Please delete the words which are not applicz‘abié.‘
The term “ordinarily reside(s)” used here with have-the same meaning
as in Section 20 of the Representation of the People Act, 1950.

Officers competent to ISSUE Caste/Tnbe certmcates

District Magtstrate/Addltnonal District Maglstrate/Collector/Deputy
Commissloner/Addltlonat Deputy Commissioner/Deputy Collector/1®
Class St:pendfary . Magistrate/City : - Magistrate/Sub-Divisjonal
Magsstrate/T aluka Magistrate/ Executive Magnstrate/Extra Maqnstrate

~, Commiissioner.

not below the rank of 1St Class Stlpendlary Maglstrate

Chief  Presidency Magistrate/Additicnal “Chief Presidency

. 'Mdgzstrate/PreStdency Mag|strate

Revenue Officers not be!ow the rank of Tehsnldar “

" Sub- vans:onal Ofﬁcer of the area where the cand;date and/or h:s famlly

normally res:de(s) IR oy : m

:f{,’f,..Admmnstrator/Secretary to Administrator/Developmenti - 5,fﬁcer
(Lakshadweep) | B | G e

e

MGIPF -~ 241 UPSC/84-18-8-84-17, OOO
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Modification-1
I FIER
T HATTT (R 1)
GOVERMMENT OF INDIA
MIUSISTRY OF RATLWAYS
(RATL.WAY BOARD)

ki &0 .

N0.2000-Sec(E)RC-3/25 Pt.A New Deihi. datec 22.05.2008

Chief Security Corimissioncrs/QPF,
All Indian Railways.

-~ Chief Security Commissioner/RPSF

Rail Bhavan, New Belbr.

Sub: Recruitmont of Ancillary Staff in RPI/RPSI-Precedure
regarding.

DG/RPF has apprevad the foliowing modification in Standing Order
No.78 dated 21.2.2008 «n the s bject mentior ed above:

“Para 5{h} may be read s follows “Vacancies shail be notified to the local
Emplovmem Exchange/ Central Employment Exchang: as per the provisicns
o. the Emplorment Exchonpe ‘Compulsory Notification of vacancies) Act,

1956, However, in addition 1o he reporting of the vacancies to the local
Employment Exchang:/ Contal cmplovimest xchange. the vacaricies shall
atso be given wide pubnicity on al India basis through the Lmployment
Newss Rozgar Sumachar jablished by the Publication Division of Mipistry of
informauon & Broalcrsung. Yuch recrniiment potices chall «lso be
advertised in Urda pew: pajers poblished i siates havipg Urdu as the
sccond official language. 3esides. the recruituent notices sha!l be dispiayved
on the office Notice Boord. Cories of Employment Noetice shuil be sent to the

coneerinea District Sqinik Reaid.”

Kindly acknowledes the receipn of this letter,
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