HRA WP Government of India
A HATAT Ministry of Railways
Yerd 918 (Railway Board)

Office Order No. 03 of 2024

Sub: Reporting/Allocation of work w.r.t. ED/Training & ED/MPP

Subsequent to re-designation of the post of ED/Training &MPP as ED/MPP
and creation of the SAG post of ED/Training under AM/HR, it has been decided to
allot the work to ED/Training and ED/MPP as per the following:

'S. No. | Name of the post Brief Duty lists Remark

& ED/Training Gazetted and Non-gazetted training 'Detaile_dv duty
including IRMS Training; Mission | list at Annex-
Karmayogi, Gati Shakti | I
Vishwavidyalaya (GSV).

- ED/MPP Manpower Planning (MPP), Human Detailed duty
Resource ~ Management  System | list at Annex-
(HRMS) 11

2. ED/Training and ED/MPP may act as binary for each other to facilitate
smooth functioning during absence of any of them.

3 For all issues concerning GSV, ED/Training will directly report to DG/HR.
For all other issues, AM/HR may be the controlling/reporting authority for
ED/Training.

4. The above issues with the approval of competent authority.
No. 2024/0&M/7/1 : (T. Srinivas)
Dated: 18.01.2024 Joint Secretary/Railway Board

Tele No. 011-47845551
Email ID: t.srinivasl@gov.in

All Officers and Braches in Board’s offce, Office at COMFOW Building
and at Daya Basti, New Delhi.

Copy to:

DG/HR, AM/HR, PED/IR
ED/MPP, ED/Training
EDPG/MR, EDPG/MoSR(D) & EDPG/MoSR(J)

Room No.229, Rail Bhawan, Raisina Road, New Delhi-110001
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Duty list of ED/Training

Organizational setup for training:

1.

Improvement/changes required in present system of posting of Principals/Directors in
training institutes at all levels (level/eligibility/tenure/approval for posting etc.)
Improvement/changes required in present system of posting of other faculty in training
institutes at all levels (level/eligibility/tenure/approval for posting etc.)

Various trainingj institutes available across IR (in Sub-divisions, Divisions,
Workshops/sheds, PUs, Zones etc.), their justification, utilization, re-organization/merger
and additional requirement.

Powers with heads of training institutes at various levels

Setup/requirement for maintenance & Upkeep of training institutes

Creation of platform for sharing of ideas/resources/content between various training

institutes at Divisional, Zonal and Railway Board level and framework for regular meeting

for this sharing to take place.

Infrastructure for training:

4
2

Detailed inventory of present infrastructure available at training institutes

Required infrastructure (in terms of classrooms, hostels, labs, yards, simulators,
equipment, tools etc.) for training based upon staff strength, training frequency, training
course.

Short-term and long-term planning for creating the required infrastructure

Nodal officer at Railway Board for planning, estimation, sanction of all works related to

training under PH-65, budget allotment, execution monitoring, expenditure monitoring

etc.

Training content

"

Compilation of various training courses being run by various training institutes across IR

and their course content

Review of these courses in terms of their frequency, duration and content taking into
account the latest technological development in various fields of Railway working. Doing
away with old archaic content and incorporating new content.

Review of content w.r.t. classroom, lab, simulator and field component




4. Review of content keeping in view latest technology of content delivery e.g. online
courses, self-paced course, simulators, VR tools etc.

5. Incorporation of motivation, leadership, team-work, empathy, ownership and soft-skills
etc. as part of content for all courses and all staff/officers

6. Any other item related to training content for gazetted and non-gazetted cadres
Training of probationers (IRMS/IRHS/IRPFS)

Content Delivery
1. Use of latest IT tools for content delivery
2. On-line, self-paced learning
3. Use of Artificial intelligence for content delivery as per need and level of trainee
4. Use of interactive e-books
5. Use of audio-visual tools and 3-D VR tools for content delivery (instead of boring
lectures)

6. Interactive websites and Apps with audio visual content (small videos on each topic

along with troubleshooting techniques) should be made.
7. Use of App and CUG network of IR for targeted content delivery to a group of employees

8. Developing tools in local language for content delivery for junior employees
9. To ensure development of small reels for educating railway men.
10. To have you-tube type channel for educating railway men.

11. Development of e-Rail-library for whole IR.

Quality
1. Devising method to monitor quality of training from content, delivery, practical utility point
of view
2. Devising method to monitor quality of trainers
3. Training of Trainers (TOT) programme for capacity building of Training faculty

Co-ordination with other training units
1. Tie-up and interaction with CAMTECH for training maintenance practices
2. Tie up with RDSO for new developments
3. Long term tie ups with local & national training institutes.
4. Tie-ups with local SEZs/IDC industries to be set up for regular field visits.




Tie-up with online course delivery platforms like unacademy, udemyetc for specialized

courses.
To tie-up with IPWE, other similar institutes recognized by Railways for designing and

conduct of online training of IR personnel.
To tie up with international railway institutes for sharing of knowledge and experience.

To tie-up with [IT/IIMs and institutes of national repute to train railway men in strategic

management, project management etc.

Evaluation & Others

1.

2
3.
4

10.

Working out methodology of evaluation of trainees using modern evaluation techniques

Planning for training of trainers, including content, frequency and assessment.
Developing system of periodic evaluation of trainers as well as entire training institute.
Designing, developing and organizing training modules at various levels and certification
for non-railway personnel, foreign nationals etc for international cooperation and
capacity building of private industry.

Digitization of all training data and integration with HRMS

Digitization of all competency certificates

Incentive mechanism to enhance the outcome of training as well as incentive vise staff

to motivate them for self-learning.
All matters related to Capacity Building Commission &

other such initiatives of DOPT etc.

Policy and all work related to GSV & CTls
Coordination with DOPT, other ministries, CTls of other ministries and academia for

Mission Karmayogi (iGOT) and

training related issues.

Act Apprentices

4

Trade apprentices under Apprentices act 1961, engineering graduates and diploma

holders- Stipend, details of training and policy matters.

2. Absorption of Act apprentices on Indian Railways.
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Role Specification for the Role of ED/MPP

Executive Director/MPP will be the nodal officer for planning, implementation and
coordination of all policy regarding non-gazetted Human resources of Indian Railways.
ED/MPP will not only coordinate manpower planning but also be the nodal authority to
coordinate recruitment, efficiency, and policy regarding merger/optimization and
redistribution of non- gazetted manpower. In addition, this directorate will be the nodal
directorate coordinating with PC directorate for implementation of all HR applications & IT
solutions in Indian Railways like MPP portal, HRMIS, HRMS etc.

The key mission for this role would be to ensure optimal human resources for the
requirements of Indian Railways. This will involve continuous evaluation of humai resources,
assess resources and skill gaps and co-ordinate in bridging the skill gap.

The detailed itemized duty list for the above post is as below:

I. Database Management

1. Data in units of Non-Gazetted personnel including Sanctioned strength, On roll,
Vacancy / excess: Railway, department and groups.
2. Data on Creation, surrender and redistribution of Posts.

Data on surplus staff and redeployment.
4. Employee data bank: Personal details, educational details, Special skills, posting

details, medical details, transfer request/ category change requests etc.

5. Monitoring the above through HRMIS, HRMS & MPP portals. Necessary coordination
with CRIS/C&IS for development and launch of new HRMS modules as per
requirement.

6. Any other relevant data on human resources for all policy making and review.

7. Details of vacancy bank credits/withdrawals field unit wise.

w

Il. Assessing Human Resource Requirement

1. Creation and periodic review of yardsticks of man power for various
activity/department.

2. Analysis of manpower availability(excess/shortfall) based upon laid down yardsticks

for recruitment/redistribution/surrender planning including Rightsizing- Policy.

Assessing manpower requirement for new assets/activities.

Assessing manpower requirement on account of retirement/resignation.

5. Analysis/monitoring of manpower reduction in requirement based upon activities
which have reduced due to activity obsolescence, introduction of new technologies

> w

etc.
6. Monitoring of category of staff which have become obsolete due to above.

7. Analysis of activities which can be outsourced and railway staff can be redeployed.

J o




I1l. Provision of Human Resource Requirement internally

1. Policies and directions on surrender/redistribution of posts including share of vacancy

bank and pool of surrendered posts.

2. Preparing annual Manpower optimization plan as per Il above, advising targets to zonal
railways and monitoring implementation of targets.

3. Monitoring of Vacancy bank of Railway Board, its accountal in Railway Board vacancy

bank.
4. Preparing annual redeployment plan as per Il above
5. Planning of redistribution/redeployment of surplus staff as per above analysis.
6. Planning of training requirements in coordination with training directorate for reskilling

of staff for carrying out the above redistribution.
7. Policy guidelines for utilization of medically decategorized/redeployed personnel.

8. Coordinating inter-unit transfer of posts and personnel.

IV. Meeting Human Resource Requirement externally

1. Preparation of recruitment plan based on Il & Ill above. Advising zonal railways for

generation of indents based on the recruitment plan.
2. Policy for recruitment of staff including educational qualification etc as per

organizational needs.

V. Preparation of long-term plan for rationalization of manpower

VL. Individual cadre planning

1. Personnel ratio across various levels in a cadre and action plan to achieve the set ratio.
2. Method of induction (DR/LDC/Seniority etc.) at various levels in the cadre as per

organizational demand and employee aspirations.
3. Merger of levels/creation of new levels in the cadre as per the organization requirement.

4. Policies on Multiskilling of staff and Cadre mergers- optimization of cadres.

VII. Coordination Role on MPP

1. Coordination with various directorates for yardstick, workload calculation.

2. Coordination with NG and RRB directorate for recruitment planning and process.

3. Coordination with various Ministries of Government including DoPT as well as
Department of Expenditure, MSDE, Niti Aayog etcin relation to manpower of non-gazetted

personnel.
4. Conducting Rozgar Melas within Railways, and when required, across Government of

India.
5. Coordination with EDE/N for review of safety categories and recruitment.

6. Policy matters related to creation of posts and extension of non gazetted posts in

relaxation of prevailing restrictions.
7. Correspondence with DoE for relaxation of restrictions on creation of posts and inter

Railway transfer/redistribution of posts.

v—l,..




VIl .Other Items

1. Motivation of employees including IT applications on grievance redressal, promotion

channels etc.
2. Parliament questions on all HRP related matters including Shortage of staff,

improving Efficiency and performance of Railway Employees, number of Railway
employees in each Group, vacant post, vacancies, retrenchment and safety related

posts.
3. RTI, CPRGRAMS, CA-Ill cases, PNM items, audit items and parliamentary committee

items pertaining to the above matters.
4. Negotiating with trade union bodies in prosecution of above duties

s

-




T e R/I GOVERNMENT OF INDIA
I Harora/ MINISTRY OF RAILWAYS
(Yo |13/ RAILWAY BOARD)

2024 FT FETIT AT H. 03

Ry Fiues Rasmteer v FRives Russaada e &
Fayr & RofEa/ad e

FEAITTS  HCUDR/IRNEIT U Faeadd FAeT & UE P HREAUED (AL

SAAFT e & F A gAAAT e R FW AE/AEE qEUA & 3o

FUTeS FCR/ARIEOT & U & aNss WRMEHS I3 HA Fold & GRAN HRUTTS

TR ere/aRIEToT 3R SrRidTes Feerh/swafed Falee & & & R seied H

1 FoTr o = & |
= |  Eea&am | wiarea e g | feoqufy |
.
1 | Frues g/ TieToT | AR YT et yorelr SieTor afgd | feeqa sR-gE
Toafyd R IREuET 9RO | e (i) W g
e s, afa  ofFa

faeafacgrey (Shuadr)
2 | FrUeRh ACue/SaAidd | o gfdd  @EleR, AWE daee | faegd s
e Y YT (TI3RUATH) Hefersats (i) W g

2. FRUTHS FeUHMRETr IR FRUeE PeuwEaa afFa Baeea R ot &
Jreqafeafd & gure ®9 @ w1 e & v ReaRe ¥9 @ F1 F gad B

3. Shiewdr & S @l AFell & AU, HRIUTeh eren/dReor de Fgriaer/#Here
FHYA Pl FId Har| HRUTern HEren/9RIeor & v 3w Jes/d@Ra Fare- @g=or
frafésT arfsR gier|

4. 38 GeTH IO & 3TeTAIG § ST Foham ST 38T B

e
M
. 2024/3wsTAI7N (@ shifeam)

f=s: 18.01.2024 HIed RO« 9%
BT - 011-47845551

AW TS t.srinivas1@gmail.com
a2 FETET, FeAT JR guEEd, aF Red & g e ik @)

yfafafr gaam:
TEfACeh/ATAG TR, W HeTd/AEG  FATYS, YU SRS
/3@ ey,
FRIUTAF HeH/TT fed AT, FRIUTS eera/giRreTor,
HTUTeh [ACre/oteT RIrRIae &4,

FAUTF e/ Reaale Usg #7431 (3)
FUTS TAGe/sTe RIAIans IsT &3 ()
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HeTeTeT-|
SRS AUH/afaTor f FF g

gfeTor % AT HrsATHS g _

1. @l TR (FR/AEan3E/AaTd & v s nfe) w g et
H guETHE/ECR B A i gaAe yomel H guR/aRade
3TERIHAT|

2. T TR (FR/AEAVER/AAS F AT egHes anfe) X uferor gemEt
H Heg G HI AT S GAHA JOTell A GUR/IREA=A] HI HATaRThe|

3. HRAN Y (39-HSell, FSell, HREA/AZH, IcUesT Shsdl, ereng el 3mfe)
# 3uciey fafdesr gfRietor deuEl, 3o e, suaifan, gadersa/faeas
AR HfaRea 3maegsdn|

4. e TR X RGO TEAET & GH@T I AT |

. RIETOT HEATAT BT T FAVIRETT T FIEHT I IR

Asel, Sdd UF Yod a5 TR W fdea ufdeor dwa=n & awg
fraRl/aEa=l/aAEA A J= R F T 79 F Fgord 3R 587 WS
& for AT SoF i TRET TR FET

o o

gfdretor & fov sguTET:

1. GTRITOT HEAAT A I TAAT IFTEAT HT AT ATA-IET|

2. FHAIRET & F&AT, 9fAeor HI IRERAT, URIEVT UST$H & MUR W
gietor & foT NfET 3OEREer (FeTd, oEErdl, YAeRmEl, I,
g, susor, iRt anfe & west 7))

3. 3T FFETAT F Forler & v sreumrafs 3R feafts deer)

4. Aot MY-65 & AT UG ¥ Tafeud melr & o e,
STeFhele, FIhid, Solc 3aed, f@sdes R, a9 fFReET anfe & fao
Yord 913 # s SR

gfrator FeTEl
1. ¥R Yo & fafdesr giRieror §euEl garr gomd o ) faffes ufKefor

UISTHAT AR 3T IISTHH TTHAT HI Heholod |

2. (@ & FEvumenr & Afdea & & FdEaa i e a sare
H @ gU I UrewHAl F g, e 3R weeh & dedt A wham
AT il A @ el HR 78 Al Qe e

3. e, JARTRITCN, AFgeleT 3R Bies FRe ¥ Tt A A1 Faet|
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4. FHEA AR HT Fdledad HeAETER rdd JHAds TeTHA, WO
e, RAFgeeRl, dR gow e F CA A @A §U oWEEh
FHTET| :

5. g grausmAr AR Tt sraRay/ATERTT & ow el & e swr &
¥ H WON, Adcd, dAds, Fdeal, @iffca AR cgagR Feldr nfe i
A AT

6. ToafAd IR IR daat & fow uferor gl ¥ T&fa a5 =g
HS

7. GiERTHAT (HTSIRTATH, HSIHRUATH, ASIARIITEHUE) H FFA6T0T|

et aRor

1. Gl AR & fov smefees HSET cod H G

2. 3Aarss, 39 afa @ drgar

3. METFAGIAR AR 9 R & IUR W F#E faRor & fav
feftreaer sefaad &1 ganer

4. gRUiFea -goFa 1 TET

5. THIAT TTAROT g7 T Tod 3R 3-8 dB3IR god (3R areg=l &
T UR) T 9I9T |

6. TRT-HT HHIA drell SexviFed dudEe R w9 (e Faror dsen &
YT Ycdsh 9T W Bic difsal) 1w S|

7. FHANE & U Fifg &l dlaid dee Aekd & foav o7 3R aRde & &
RIS Fead & 9T

8. Hfiss HAuRAT & fav awwEh fAaRor g e oW & o fawfaa
- |

9. Yo ARG T AT BIE I8 TR e FAREaT e

103 Rl #t Rfdd &= & T 3oq@ 91 & 390

1. 9T 3T & fov 3 sl (@ s

aAoTgdl

2

1. G, ﬁmw,mmmaﬁwmﬁwﬁgwqﬁrmﬁw
&I fAIREr & fov ggufa dar e

2. gfRMeTel Hr JUTEAT I FIRET & v geufd daR e

3. ufeor @ & &7HEar @ATT & o uReTel & giReter (EEid) &
FTIHH

3= gfALToT FHFAT & FHeAT -

1. 9fRETor 3eRetor yeufadl & T Hetw & @y as-3v 3R HaE

2. AT Ao & AT IRSTHIN & TATY TS-3T

3. TUET UG TSI YIASTOT ATAT & A1 Eahlfeld es-39]

4. AT &9 ki & PT TuHT tasas/3nesdT & AT es-319|
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6.

o N

faftre gsTwaAT F T 3@shedl, 33T e SO iEesa geusA
faaRor #Fal & Ay ers-319]

HRAT 3T & FAAIRAT & AU 3iaaea afRemr Bemea IR F&Er 3k
IS & IsdEecys, Y GORT AIAAT Ud 3T FA S &
T TE-3T]

A 3R HIHE AS e & AT FRSET I T F /Y T5-379
I FHAIRGT @ ENGSs JaUe, IRAT geua e & T
HBIS/ISHETA 3R Ty wfafsad =t & Ty s-31|

1.

9.

IMEIfAF Hediehed Tohailepl T T &leh YTARIIHT & FHodTehel I SR
TR FHE AT

ael, Mgy AR Fedieha Afigd gilerwt & gieror & fav deEr TR
FAT

gfreTl & FY-ET 9 GRS G T EfE Hediee H gumer
fasrfaa &

fafdest FRT W aRMetor Alsger o, Gefad vd 3maes aur Jarsdy
HEIRT U9 &fAar AT & v Yo FIfFe @ sax cafFaar ik [
uftes 3nfe & T gamE|

Tt gRIeTT srer # fBfocdieRor 3R 3§ TIHRTATH & AU Tehlehd
FAT

FAT JIIar JATO-gA &1 BT

afetor & gRoTAET A gefr & WU-AY FAAREAT P FEA: HEIAA F AT
IRT A g Hedre=T IR 7|

&THar AT 3T vd A FEAEh G(GmEestd) iR w=if@e va ufKetor
faomr 1 3=y AT ggase Al 3fe & Tafa @elr A

Siuadr T HIE3AE & eid Afd AR gefl &

10.ﬂwﬁ$ﬁﬂmﬂ%$ﬁv$ﬁ$wﬁmﬁm,mmm

Frerdl & €IS 3R Aeifles FHe™ & WY AT

sfafras g

i

7.8

ufey sfafae 1961 & dgad ¢z ufde, STl wder 3R RoaEr
YRePI-geiehl, TTRIGTOT 3R =ity Haelr Aol & faavon]
FRfEA afNeg3l &1 ARAY Y & FARY|
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3eTeraeten-||
FrUTE PEAFCART e I F v s Afdr

FRUS e/ Ao R YT & 3REUEd JAdg Ty e
ey Afaar 1 Tieer, ueaas 9 @Feay & for Asa e g
FAUTIR  [ASYF/STaeriad Faeld o $ad SeRliadd Faleld &7 THead Hial
gfesd Ty & &df, ceTar IR Soaa/Sseadarur gat Afa 3R 3ReuREg
AT & GeAfaeror & fav o Asar wRERr o gRn sue wfaRed, uw
AT ARAT ¥ & THAUM dicd, TO3RUANSUH, UTIHARUATH 3 S
AT FHYA UCAlha! ddl HEE AUl & fshdleaded & folv dds 3T
fFcemeT & Iy §F-ad & v Ase Heemeaa g

0 HfAF F1 &Y AN HRAT 3 & AT IJavTyF AT FHA F TSCAH
wdleT GARTT A1 §leN| SHA HAd FEYA! H1 R Hedihs, HEUAT H
HFAA AR PR AT dAT HIAA- FRA H AR FH A H FHeAT Pl
enfAe gram|
3RIFT I & AT faeqga HAearR H Pl Fe=ar &
I. SEET Yot
1. T&ipd we&dn, e dd, RFasf®ear affa sReafEa sif#s @1 gesar
H srer: Yo, fqsmern g gaf 7]
2. el & Folel, HEAYUT AT YATIROT T 3TeT]
3. ORIV AT T YAfde= Jael smer)
4. AR e s Fer s, derfoe sk, @Rw slerer, d9rdr @i,
ALY FEH SR, TARAICROT eqrer/Aol aiade 3Ry 3nfel
5. TU3RUANGSUY, UTIIRUATH U9 TANW Qiéal & AETqd F 3WFd &
IR $TT| TETHAT & HJHAR AV CIIRCATH Higgell & fawra va
BT A & AT FH/ATsHSTH & Y eaRTF qHead
6. T A == TUr FHeT & AU AT FEUT W FS 3T FHIA 30|
7. Hies-aR Gehdl deb shisc/3TER0T sIRTI
Il. AT G F TTITHAT BT ATFAA HIAT
1. fafde= arfafafty/ fasmr & forw st afera & ATagst 1 goret vd safers weT|
2. gedeA A afta srell/gafdaror/sredor diser & favr @eRa Amdst w
TR STARITFA IUIdAT(3 RdT/FHAT) FT fazeryoT|
3. 7% UREURE/HRFAM & T JHfEFa 3naRTSHdr F1 HAedised He|
4. QaTAGR/ARTT & FROT SAATF TIRAT FI Tehole |
5.mmﬁ,$mﬁwm$wm§é?ﬁﬁ@ﬁa&
ITYR W 3T g ST=AIfebcd Hal T faReor/fAarrei|
6. 3Fd & HRUT HAAIRAT HT ITAfld Hife Hr HIREAT]
7. ®HeTdl H faveer, Seg 3m3cary fFar S awar § 3R Se W
FHATRET I Gaf: el a1 51 Fehelr gl

I . 229, I Fa=T, T U, A5 Eeel-110001



Vil

. HaRF T F HGWWSF AT AT ATTITFAT FT TTTHTT

1. T o & smer 3R srfla wel & qe AfRd gal & sefiagefderer w A
AR @A

2. 3%d |l % AR ae AT FEAHHOT AT IR FA1, &7 el & fow

e fAeRa e 3R aedl & sRTaas dr FIRE

Ed 915 & dohdT do T IR, toa 915 36 dF 7 sger e

3%d || % AR af¥eh qafaaiss e IR HLE|

3o fARRAOT o IR W IHRF FAAN & qATda o/ AT T ATt

3%d AR X & fHU FAal H YT FUG T4 & A gl e

F FHGT § YTANETOT HTGeTHATIHT HI Il AR HAT|

7. RS &9 F fadieda/qa=aad Hids & 3uder & foe Aifd e

8. Y&l 3N FAS & 3Hc-ZFHE TAAGUT F T aHwad|

o v s ow

IV. HTa FHUT HETFHAT H e TG § QA F&AT

1. 3&d Il T@ Il & 3R W Fdl AT AR AT aAT Y&l & 7dt Aot &
YR TR ARG GAR Hel 1 GG &1

2. TIGATCHT IMALTHRAIN & YR W Ae7Ors gar 3nfe afga saaiar & et
& fau Aifd R

V. Faed F IiFasor & v ddwfes I aaR @
VI. <afFgeaa "@ast aetan

1. U Fa9 & e Tl o wiffeh equra 3R HuiRa equra giod #a & @t
It :

2. IGAICHS AET 3R HAYN PR F AR Faor A Al TR W
A (SIHR/TASEaRSsar 31fE) Fr ggufa|

3. TIGHAICHS HaRAhll & TR Hael H FRI & fAerd=l/as FRI HT Foie |

4. FHIN H Fg-hiel W AT AR Faol faera - Faait @1 rejger|
SreefFd @ates & gaeag A

1. IR, FRAAR 0T o e Pderedt & 91y g/

2. o7l IIotar 3R 9fshar /7 ool 3R YaT o7clt a1 [Adenery & &y gefeay|

3. 3RTSIEA HIAAT DT FUqFT F HET H Piforeh g IAGTOT fFWET & Wo-ary

g faamr, TATHIEE, Sifd 3ERT A dtd AR & [Affed HAFedl & are

AT | .

4. YT & Faed R T w o IMaTFaT B, YRT WHER & et F IR

Hell &7 AT

5. TXET Hifeal R Hcll r Tl g SSS/TT & WY FHead|

6. 9al & Foird AR Flsper Ffdsel § ge 43 §U NIRRT Jal & AFaR ¥ Fefod

FAfaeTa AT |

7. 9al & goidl 3R HeR-Yod FYRAROVIATROT W wfaaet # ge &g a7 @

& HY TAER|
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VIll.

I A

1. Reprgd @aror, geleafa deal e ov 3y Uterherer |fed waaRal &
IR |

2. HAANET 7w, Yor FAARAT d1 GaTar ’R F Asued # GUR, TAF GG
A W FAARA & dew, Ned ug, RfEadl, st 3R wenm d@eoth g afed
TR & daftd @i Ael W EE 99|

3. 3udad AWl ¥ FERT HRERMS, @, -l AEer, dodes #ed,
EeT A R FE wfAfa #

4. 39gFd ST & AT A ¢3 IS Wi & @y gaEl
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