RBE No.2/2003

GOVERNMENT OF INDIA / BHARAT SARKAR
MINISTRY OF RAILWAYS/RAIL MANTRALAYA

(RAILWAY BOARD)
No.E(NG)I/99/PM5/7 New Delhi. Dated 01-01-2003
The General Manager (P)
All Indian Railways/PUs
(As Per Standard List)

Sub : Filling up of vacancies in the category of Supervisor (P.Way) in
the pay scale of Rs.4500-7000 and J.E.(P.Way) Gr.Il in the pay
scale of Rs.5000-8000- Recommendations of Railway Safety
Review Committee - Implementation thereof.

In terms of extant provisions as contained in para 143 of IREM Vol.I (1989
Edition), the vacancies in the category of Permanent Way Mistry since redesignated
as Supervisor (P.Way), Gr.Rs. 4500-7000 are filled as under:-

(i)  25% by direct recruitment through Railway Recruitment Boards, with
qualification of 10+2 with Science and Maths; Diploma holders in
Civil/Mechanical/Electrical Engineering also being eligible.

(i) 25% by a Limited Departmental Competitive Examination from amongst
Gangmen, Keymen and Mates with the qualification of 10+2 with
Science and Mathematics and having put in a minimum of three years
regular service. Shortfall, if any, to be made good from amongst
Gangmen/Keymen/Mates having the qualification of Matriculation /
HSLC with three years regular service. Further shortfall, if any, to be
added to the direct recruitment vacancies; and

(iii) 50% by promotion by seniority cum suitability through a written
suitability test.

1.1  Supervisors (P.Way) are eligible for further promotion by selection to the
post of J.E. Gr.II (P.Way) , pay scale Rs.5000-8000.

2 Railway Safety Review Committee in Part I of their recommendations have
inter-alia made the following recommendations:-
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The existing direct recruitment quota of 25 % in the category of
Supervisor (P.Way) may be increased to 50% with corresponding
reduction in the existing promotion quota from 50% to 25%.

For Direct Recruitment for filling up 50% of the posts of
Supervisor (P.Way) the existing qualification of 10+2 with
Science and Maths may be revised to B.Sc with Physics and Maths
or Diploma in Civil Engineering.

For promotion as Supervisor (P.Way) against seniority-cum-
suitability quota the qualification of Class X Board examination
may be prescribed.

For promotion of Supervisor (P.Way) as Junior Engineer (P.Way)
Gr.Il qualification of Class X Board Examination may be
prescribed. ’ :

3. The matter has been considered carefully by the Ministry of Railway. The
views of both the Federations have also been taken into account. Taking all aspects
into consideration, the Ministry of Railways have decided not to accept the
recommendations of the Committee to enhance the Direct recruitment quota from
the existing 25% to 50% with corresponding reduction of promotion quota from
50% to 25%, and to prescribe qualification of Diploma in Civil Engineering for
direct recruitment as Supervisor (P.Way). However, on other recommendations of
the Committee the following decisions have been taken:-

1) The educational qualification for recruitment as Supervisor
(P.Way) should henceforth be B.Sc with Physics and
Maths; Engineering Diploma holders will also be eligible.

y

(i) Educational qualification for promotion of departmental
staff as Supervisor (P.Way) against 50% promotee quota,
will be Class X Board examination.

(iii)) Educational qualification for promotion of Supervisor
(P.Way) as Junior Engineer, (P.Way) Gr.Il in the pay scale
of Rs.5000-8000 will also be Class X Board Examination.

(iv) The shortfall, if any, against 50% promotion quota in the
category of Supervisor (P.Way) should be added to LDCE
quota.
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4. In order to protect the promotional prospects of the existing staff as on the
date of issue of these instructions not possessing the qualification of Class X Board
examination, but are otherwise eligible for promotion to the categories of
Supervisors (P.Way) and J.E.Gr.II (P.Way), it has been decided that such staff may
be allowed to appear in the two consecutive selections/suitability tests as the case
may be, conducted after issue of these instructions for promotion to the relevant
categories without the condition of minimum educational qualification.

5. The Indian Railway Establishinent Manual Vol.I, 1989 is also amended as in
the ACS No. 143 enclosed.

Please acknowledge the receipt.

il
e

(J.S.Gusain)
Joint Director Estt.(N)
Railway Board.
Enclosures: ACS No.143

No.E(NG)I/99/PMS/7 New Delhi datedo) -01-2003

Copy forwarded to :-

1. The General Secretary, All Indian Railwaymen Federation, Room
No.253, Rail Bhavan, New Delhi (35 copies)

2. The General Secretary, National Federation of Indian Railwaymen,
Room No.256-E, Rail Bhavan, New Delhi (35 copies).

3. All Members, Departmental Council and National Council and
Secretary, Staff Side, National Council, 13-C, Ferozeshah Road, New
Delhi (60 spares).

4. The Secretary General, Federation of Railway Officers Association,
Room No.256-A, Rail Bhavan, New Delhi (5 spares).

5. The Secretary General, Indian Railway Promotee Officers Association,
Room No.268, Rail Bhavan, New Delhi (5 spares).

6. The General Secretary, All India RPF Association, Room No0.256-D,
Rail Bhavan, New Delhi-110001.

for Secret\alﬁl@amoard



Copy to:

PSs to MR, MSR(B), MSR(A).

PPSs to CRB, FC, MS, MM, MT, ML, ME.

PPSs to Secretary, DG/RHS, DG/RPF, ADG(DS)
PSs to all Addl.Members/Advisors/OSDs/EDs

DV(A), DE(L), DE(G), D(IH), DPC I&ll, JD(MPP), JDE(R)I&II
JDE(Rep)I&lll, JDE(D&A), JDE(P&A), JDE(L), JDE(N), JDE(N)II, DDE(N).
DD(Health), DDF(E)I, DDF(E)VI, DDV(A&P), US(A), DDE(LR)I, DD(Code
Revision) E(NG)II, E(O)IlI, E(Rep)L,lI&lll, Health Branch ERB-IV, SEC(E),
PC-IIL,IV&V, E(Sports) ERB-II, ERB-V, E(Trg), E(MPP), V(SS) E(SCT)I&I.




INDIAN RAILWAY ESTABLISHMENT MANUAL
VOLUME - I (1989 EDITION)

Chapter I Section B Rules governing the recrunitment and training of Group C
and Group D and Workshop staff .

Advance Correction Slip No. 143

1. Substitute the following for the existing sub-para (1) of para 143:
“The posts in the category of Supervisor (Permanent Way) in the pay
scale of Rs.4500-7000 shall be filled as under:-

(i)  25% by direct recruitment through Railway Recruitment Boards,

(i) 25% by a Limited Departmental Competitive Examination from
amongst Gangmen/Keymen/Mates with the qualification of 10+2
with Science and Mathematics and having put in a minimum of
three years regular service. Shortfall, if any, should be made good
from amongst Gangmen/Keymen/Mates having the qualification
of Matriculation/ HSLC with three years regular service. Further
shortfall, if any, shall be added to the direct recruitment quota.

(iii) 50% by promotion of Departmental staff having the qualification
of Class X Board Examination. Shortfall, if any, should be made
good by LDCE.

3 Insert the following note below sub-para (1) (iii) of para 143 as
amended above:-

“Note: Departmental staff already in service as on date s

! of issue of this Advance Correction Slip not possessing
the qualification of Class X Board Examination but
otherwise eligible for promotion against para 143 (1)
(iii) above may be allowed two chances to appear in the
two consecutive suitability tests conducted after the
said date for promotion as Supervisor (P.Way).”

3. In sub-para (2) (i) of para 143, the words and figures “10+2 with
Science and Maths ............. » should be substituted by “ B.Sc with
Physics and Maths; Engineering Diploma holders will also be eligible.”



4. Delete the existing note below sub-para (3) of para 143.

- Substitute the following for the existing sub-para (1) (ii) of
- para 144 :

“33-1/3% by promotion by selection of Supervisor (Permanent
Way) in the pay scale of Rs.4500-7000, with educational
qualification of Class X Board examination.”

(Authority : Ministry of Railway’s letters No.E(NG)II/86/RC-
2/35 dated 27-06-95 , No.E(NG)1/97/PM5/5 dated 07-11-97 and
No.E(NG)I/99/PM5/7 dated 01-01-2003)
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