IR ANVHTIY /SOVERMVERT OF Iy
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No.E(NG)I-2004/PM4/5
The General Manager (P)
l.C.F,
Chennai,

(Kind attn: Shii 8, Natarajan, CPQ)

Stﬁnograp HEE ”"a 57 p’ if? Wy

Reference |. C. F.'s leiter No.PB/S1/Slena/Rect dt.03.08.2007 on ha ohave
subject.

2. As per the extant prosedure referenc
routine type should be sent bv ::w wl
below the rank of SAG which m% not been
noted for compliance in future. Fuither a
Council Member and stated to hu\"’d gen encl
received, |

3. Itis, however, not clear from ICF's reference as lo how the unit is
that GDCE offers a very limited scope of promotion when in the GO
by ICF none of the staff either of Gr. ‘C' or Gr. ‘D, if a Gr. '’ had
qualify the same. It cannot be said with ceris ...11; as cont tended by
‘D" employee will qualify the seleciion against o ¢

pass the GDCE. It is also not clear on what occ:
ability of the Gr. ‘D’ staff who in the opinicn of i€
selection consisting of written test & viva-vice, g
Nonetheless, the request made in ICF's '@m*‘: i raferen
but in view of the existing procedure in terms of which sh
quota is added to Direct Recruitment auota, it has nol baan |
Group ‘D' staff to appear in the selection for the cost

Please acknowledge receipt.
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