RB/Estt. No. 16| /2009

e w¥a R /GOVERNMENT OF INDIA
& #amera/ MINISTRY OF RAILWAYS

(Yo S IRAILWAY BOARD)

No. E(NG)I-2008/PM1/15 "~ New Delhi, Dated 03.09.2009

The General Managers(P)
All Indian Railways &
Production Units

(As per standard list)

Sub: Implementation of recommendations of 6" CPC - Merger of grades-
Revised classification and mode of filling up of non-gazetted posts.

Reference this Ministry’s letters of even number dt.23.09.2008 and 24.04.2009, on
the above subject.

3 The matter has since been considered by the Board. The views of organized labour
have also been taken into account. Since the issue of laying down revised classification and
mode of filling up may take further time, therefore, it has been decided that as a one time
exemption promotion to all vacancies as existed on 31.08.2009, may be made as indicated in
the enclosed statement. The following methodology may be adopted for effecting the
promotions in question: )

(a) Posts carrying the grade pay Rs.4200, proposed to be filled up by ‘Seniority-cum-
suitability’ or with ‘Suitability with prescribed benchmark’, as indicated in the statement, may
be filled up with benchmark of 6 marks out of 15 marks in last three years ACRs, duly
considering the existing instructions for promotions based on confidential reports.

(b)  Posts carrying the grade pay Rs.4600 & above, proposed to be filled up by ‘Suitability

with prescribed benchmark’, may be filled up with benchmark of 7 marks out of 15 marks in

last three years ACRs, duly considering the existing instructions for promotions based on
confidential reports.

(c) For (a) & (b) above, in case CRs for 2008-09 for all candidates in the zone of
consideration, are not available, ACRs upto year 2007-08, may be taken into account.

(d) Extant instructions necessitating DAR/Vig. etc. clearance, shall continue to hold
good.

()  Posts earmarked against Selection/General Selection/LDCE quota, wherever
prescribed as per enclosed statement, will be filled up as per existing procedure.

(f) Existing eligibility conditions like passing of Trade Test, Aptitude test, possessing of
requisite foot-plate experience, passing of promotional course for being eligible for
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consideration for promotion as pre-condition or for being deployed in promational post, shall
continue to hold good.

(g)  The residency period for promotion to higher posts including for promotion to merged
grades, will be two years, unless a longer length has been prescribed in terms of existing
instructions for promotion to higher posts.

21. In cases, where existing classification of ‘Selection’ has been dispensed with,
promotions may be made on the basis of ‘Suitability with prescribed benchmark’. All pre-
promotional training courses may continue as per existing procedure of passing
pre-promotional courseftraining.

2.2.  Promotions to the posts carrying the Grade Pay below Rs.4200, shall continue to be
made as per existing procedure, since Railways/PUs have already been advised vide this
Ministry's letter of even number dt.23.09.2008 and clarified vide letter dt.24.04.2009 that,
only the promotions within and to merged grades, were not to be effected, while all other
promotions were to be continued to be made as per existing classification.

2.3.  For the purpose of filling up of direct recruitment and promotee quota vacancies in
the grade pay of Rs.4200 and 4600, the following shall be followed:-

(i) The posts in grade pay RS.4200 in cadre of technical supervisors, shall be divided in
the existing percentage of 26% (Recruitment grade of Rs.5000-8000) and 24% (promotee
grade Rs.5500-9000). The senior most 24% staff and posts in grade pay Rs.4200, shall be
kept in a separate block and the remaining bottom most 26% posts of the total cadre of
supervisors shall be filled up as per the existing practice of filling up through Promotee,
LDCE and DR quota.

(ii) Similarly, to fill up the posts of Section Engineers in grade pay Rs.4600, the posts
shall be divided in the ratio of 21:29. The senior most 21% staff and post will be placed in a
separate block and remaining 29% posts of the total cadre-of supervisors shall be filled up by
promotees and direct recruits as per the existing practice. '

(iiy ~ Same principle will be followed to fill up all vacancies of grade pay Rs.4200 & 4600.

3 The scheme for filling up vacancies, arising on or after 01.09.'2(}09: will be issued in
due course in consultation with the federations.

3.1, The vacancies existing should be filled up expeditiously.
Please acknowledge receipt.

Hindi version will follow.

DA - ; ’
hs okt (D. V. Rao)
Joint Director Estt.(N)
Railway Board.

Y



No. E(NG)I-2008/PM1/15 New Delhi, Dated 03.09.2009

Copy forwarded to:-

1. The General Secretary, All Indian Railwaymen’s Federation, Room No.253, Rail
Bhavan, New Delhi (35 copies).

2. The General Secretary, National Federation of Indian Railwaymen, Room No.256-E,
Rail Bhavan, New Delhi (35 copies).

3. All Members, Departmental Council and National Council and Secretary, Staff Side,
National Council, 13-C, Ferozeshah Road, New Delhi (60 spares).

4. The Secretary General, Federation of Railway Officers Association, Room N0.256-A,
Rail Bhavan, New Delhi (5 spares).

5. The Secretary General, Indian Railway Promotee Officers Association, Room No.268,
Rail Bhavan, New Delhi (5 spares).

6. The General Secretary, All India RPF Association, Room No.256-D. Rail Bhavan, New
Delhi-110001.
The Secretary, RBSS Group ‘A’ Officers Association, Rail Bhavan, New Delhi.

The Secretary, RBSS Group ‘B' Officers Association, Rail Bhavan, New Delhi.
The Secretary, Railway Board Ministerial Staff Association, Rail Bhavan, New Delhi.

10.  The Secretary, Railway Board Group ‘D’ Employees Association, Rail Bhavan, New
Delhi.

11, The Secretary Railway Board Promotee Officers Association. Room No.341-C, Rail
Bhawan, New Delhi.

12, Chief Commissioner of Railway Safety, Lucknow.

13, Adviser(Safety), Railway Board, New Delhi.
14. The Director General & Ex Officio General Manager, RDSO, Lucknow

for SecretaryfRailway Board
Copy to:-
PSs to MR, MSR(N) and MSR(V).
PPSs to CRB, FC, MS, MM, MT, ML, ME, Secretary, DG/RHS and DG/RPF..
PPSs to AM(Comml.), AM(CE), AM(C&IS), AM(Elec), AM(Budget), AM(F), AM(Mech.),
AM(Plg.), AM(Project), AM(PU), AM(Sig.), AM(Stores), AM(Tele), AM(Traffic), AM(Works),
AM(T&C), Adv.(Staff), Adv.(IR) and Adv.(Vig.)

),
EDE(Res.), EDE(RRB), EDE(Fin), EDF(B), ED(Planning), ED(RE), ED(Sig), ED/Track(M),
EDF(X)I, EDF(X)Il, ED(H), EDLM, EDE(GC), EDRE(S&T), ED(Stat), EDRS(S), ED(TrackiMC),
ED(T&MPP), EDME(Chg ), EDME(Traction), ED(Works), EDME(Dav.), EDRE(S), EDRS(C)
EDRS(W), EDPC-l, EDPC-Il, EDF(E), EDA, EDV(A), JS(C), JS(G), JS(E&P) and JS and
IGIRPF.

PSs to ED Fin(BC), EDCE(G), ED(E&R), EDE, EDE(N), EDME(W), ED(Projects), EDERS(G
C

D(OL), DPC-I, DPC- I, D(IH), D(H&FW), D(MPP), Dir.(Safety)!, Dir.(Safety)Il, DE(N)II,
DE(D&A), JDE(L), JDE(Rep)l, JDE(Rep)l, JDE(Rep)lll, DE(GP), JDE(RRB), JDE(G), JDE(R),
DD(Code Revision), DD(Health)l, DD(Health)ll, DDE(N)II, DDE(LR)I, DDE(LR)II, DDE(LR)II,
DDE(D&A), DDV(A&P), DDE(Rep) |, DDE(Rep)ll, DD(OL)!, DD(OL)II, E(D&A), E(GP), E(NG)I,
E(Rep)l, E(Rep)ll, E(Rep)lll, E(SCT)I, E(SCT) II, E(RRB), ERB-II, ERB-V, PC-Ill, PC-IV, PC- V.
PC-VI, E(P&A)I, E(P&A) II, CE-I, CE-Il, CE-Ill, Sec.(E), Sec.(ABE), E(MPP), E(G), Health
Branch, Safety Branch, A/C-lll & Code Revision Cell.
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Scheme for filling up of vacancies as existed on 31.08.2009

Revision of Classification of Posts consequent upon_merger of grades

s a result of Implementation of

Ith Cenfral Pay Commission’s Recommendations

S. Category/ Existing scale Existing mode of filling up Existing Pay Band/ Revised position Remarks
No Classificat (Grade '
ion Pay) Revised Hode of filling up Revised Classification
(1 2) @) 4) &) © @ 3)
TRAFFIC TRANSPORTATION DEPARTMENT
1) | Assistant Station Master (ASM)/ 60% plus shortfall against LDCE by DR; Selection PB-1/(2800) | 60% plus shortfall against LDCE by DR; Rectt. [Entry grude (General Selection)
4500-7000 15% plus shortfall against General Selection by LDCE; (Rectt. grade) 15% plus shortfall against General Selection by LDCE;
25% General selection. 25% General selection.
Asstl. Station/Station Master / | 100% Promotion Non-Selection | PB2 (4200} | 75% @rom, itability with prescribed benchmark,. Please see
5000-8000 15% plus shortfall against LOCE 6y DR (Traffic App.) Sootnotes 1
Station Master / 75% Prom., Non-Selection 10% LDCE 6
5500-9000 15% plus shortfall against LOCE by DR(Traffic App.)
10% LDCE LOCE by
Dy. Station Supdt./ 6500-10500 100% Promotion Selection PB2 (4600) | 100% @rom., Suitability with prescribed benchmark.. Written Exam.
Station Supdt./ 7450-11500 100% Promotion Non-Selection
2) | Traffic Signaller/ 75% DR; Selection PB-1(2000) | 75% DR; Rectt. fEntry grade (General Selection)
3200-4900 25% Promotian 25% @rom,(General Selection)
Senior Signaller /4000-6000 100% Promotion Non-selection | PB-1(2400) | 100% ®romotion Nom-selection /Senionity-cum-suitabifity
Head Signaller /5000-8000 100% Promotion Non-selection PB2 (4200) | 100% ®romotion Suitability with prescribed benchmark.,
Inspector of Telegraph Traffic/ | 100% Promotion Selectiopy h ’
5560-9000 1 ’I T
Chief Inspector of Telegraph | 100% Promotion Nan-ser?cn'on K ) o :
Traffic /6500-10500 i i i .
3) | Goods Guard/ 4500-7000 60% by General Selection; Selection’ PB-1(2800) | 60% &y Genem Selection; Rectt. fEntry gmde (General Selection) | Tussing of pre-
15% plus shortfall against Gen. Sel. by L.DCE; and, (Rectt. grade) 15% plus sfortfall against Gen. Sel by LDCE; and, promotional
25% plus shorifall against LDCE quota by DR; 25% plus shortfall against LOCE quota by DR; course/  traiming
Sr. Goods Guard/ 5000-8000 100% Promotion Non-selection PB2 (4200) | 100% Promotion Non-selection [Semority-cum-suitabifity consisting of
Passenger Guard /5000-8000 100% Promotion Selection PB2 (4200) | 100% ®romotion Suitabifiy with prescribed benchmarf,. written test , will
Sr. Passenger Guard /5500-9000 100% Promotion Non-selection be mandatory in
Mail/Express Guard /5500-8000 100% Promotion Non-selection PB2 (4200) | 100% Promotion Suitability with prescrifed benchmarf,. f‘;g ﬁm
m
grade pay Rs.4200
wherever mode of
promotion fias been
prescribed as
Suitabifity  with
prescribed
benchmark,
4) | Train Clerk /3050-4580 50% DR; Selection PB-1(1900) | s0% OR: Rectt. fEntry grade (General Selection)
33.33% Prom 33.33% @rom.(General Selection)
16.67% by LDCE 16.67% 6y LOCE
Sr. Train Clerk /4000-6000 100% Promation Non-selection | PB-1(2400) | 100% rom. Nom-selection/Sewiority-cum-suitabifity
Head Train Clerk /5000-8000 100% Promotion Non-selection PB2 (4200) | 100% Erom. Suitabifity with prescribed benchmark.,
Chief Train Clerk/ 5500-9000 100% Promation Selection
5) | Wagon Movement Inspector-li/ 100% Promotion Selection PB2 (4200) | 75% Promotion{Genernl Selection): Rectt. fEntry grade (General Selection) Please see
5000-8000 15% plus shortfall against LOCE by DR(Traffic footnote 1.
Wagon Movement Inspector-l/ 75% Promotion; Non-selection Apprenticesk
5500-3000 15% plus shorifall against LDCE by DR(Traffic 10% LDCE.
Apprentices);
10% LDCE.
Sr. Wagon Movement Inspector-lIlf | 100% Promotion Selection PB2 (4600) | 100% Promotion Suitabifity with prescribed benchmark .
6500-10500
Sr. Wagon Movement Inspector-l/ | 100% Promation Non-selection

7450-11500




Scheme for filling up of vacancies as existed on 31.08.2009

[OREE) 6] ) (5) © @) 6]
6) | Section Controlier /5500-9000 75% Prom. Selection PBZ (a200) | 75% Prom(Generaf Selection ). Rectt, fEntry grade (Generaf Selection)
15% plus shortfall against LDCE by DR(Traffic 15% plus shortfall against mx'z by OR(Traffic
Apprentice); Apprentices)
10% LDCE 10% LDCE
Deputy Chief Controller /6500- | 100% Promotion Non-selection | PB2 (4600) | 100% @romotion Suitability with prescribed Gemclmark,.
10500
Chief Controller /7450-11500 100% Promotion Selection
COMMERCIAL DEPARTMENT
7) | Ticket Collector/ 50% DR, Selection PB1(1900) | 50% OR; Recit./Entry grade (General Selection)
3050-4590 33.33% by Prom 33.33% Crom{(General Selection)
16.67% by LOCE 16.67% LDCE
Sr. TCITTE/ 100% Prometion Non-selection | PB-1(2400) | 100% @romotion Non-selection/Semiority-cum-suitability
4000-6000
Head TC/Sr. TTE /5000-8000 100% Promotion Selection PB2 (4200) | 100% Promotion Suitabifity with prescribed benchmark,.
Traveling Ticket Inspector (TTIY | 100% Promotion Non-selection -
5500-9000
Chigf TTI /650010500 100% Promotion Selection PB2 (4600) | 100% Promotion sma&rcywﬁ ibed benchmarf,.
8) | Commercial Clerk /3200-4900 50% DR; Selection PB-1{2000) | 50% DX: Rectt, fEntry grade (General, seta:m)
33.33% Prom; 33.33% @rom. (General Selection)
i3 16.67% by LDCE 16.67% LDCE.
Sr. Commercial Clerk/ 4000-6000 | 100% Promotion Non-selection | PB-1(2800) | 100% ®rom Non-selection [Seriority-cum-suitabifity
Head Commercial Cler/ 5000- | 100% Promotion Non-selection PB2 (4200) | 75% @om; Suitability with prescribed benchmark .
8000 15% plus skortfall against LOCE by DR(Comml App.); Please
Chief Commercial Clerk/ 75% Prom.; Selection 10% LDCE Seotnote 1.
5500-9000 15% plus shortfall against LDCE by DR(Comml. App.);
10% LDCE
Commercial Supdt./6500-10500 100% Promotion Selection PB2 (4600) | 100% @romotion Suitability with prescribed benchmark .
gy | ECRC-11/4500-7000 25% DR, Selection PB-1(2800) | 25% O®: Rectt. fEntry grode (General Selection)
75% Promotion 75% @romotion(General Selection)
ECRC-I/5000-8000 100% Promation Non-selection PB2 (4200) | 100% Eromotion Suitability with prescribed benchmark .
Reservation Supenvisor-Il/ 100% Promotion Non-selection
5500-8000
Reservation Supervisor-I/ 100% Promotion Selection PB2 (4600) | 100% Promotion Suitabifity with prescribed benchmart, .
6500-10500
10 | Commercial Inspec. Grlv | 100% Promotion Selection PBZ (4200) | 75% Prom(General Selection); Rectt. fEntry grade (General Selection) ®lease
(Marketing/ ~ Claims/  Rates/ 15% plus shortfall against LOCE by OR(CommL App.} footnate 1.
R&D)/5000-8000 10% LDCE
Commercial Inspec. Grlil | 15% plus shortfall against LDCE by DR {(Comml. App); Non-selection
{Marketing/ Claims/ | 10% LDCE;
Rates/R&D)/5500-3000 75% Prom.
Commercial  Inspector  Gr.il | 100% Promation Selection PB2 (4600) | 100% @romotion Suitability with prescribed benchmark .
{Marketing/ Claims/ Rates/R&DY
£500-10500
Commercial Inspector | 100% Promation Non-selection
Gr.l{Marketing/Claims/Rates/R8D)/
7450-11500
11 | Law Assistant/ 40% DR; Selection PB2 (4600) | 40% OR: Rectz, fEntry grade (General Selection) Please
6500-10500 60% Promotion 60% Eromotion(General Selection) footnote 2.
Chief Law Assistant/ 100% Promotion Non-selection
7450-11500
12 | Asstl. Manager Canteen/ 50% DR; Selection PB1 (1900) | 50% DX; Rectt./Entry grade (General Selection}
3050-4590 50% Promotion 50% Prom. (General Selection )




Scheme for filling up of vacancies as existed on 31.08.2009

@ @) {4) (5) (G (U] @
Manager Canteen 100% Promotion Non-selection | PB1(2000) | 100% @romotion Non-selection [Seniority-sum-suitabifity
Gr. 11/ 3200-4900
Canteen Manager Gr.lf 4000-6000 | 100% Promotion Non-selection | PB1(2400) | 100% @rom. Non-selection /Seniority-cum-suitability
Sr. Canteen Manager /5000-8000 100% Promotion Non-selection | PB2 (4200) 100% Promotion Suitability with prescribed benchmark .
Hd. Canteen Manager/5500-9000 100% Promotion Non-selection
13 | Transit Clerk/3200-4800 100% Promotion Selection PB1(2000) | 100% @romotion(General Selection ) Rectt, fEntry grade (General Selection)
a ’
Sr. Transit Clerk/ 4000-6000 100% Promotion Non-selection | PB1{2800) | 100% Promotion Non-selection /Seniority-cum-suitabifity (Suitabifity being through written test. ) onfy onm wﬁi
{written test) Raifway.
Hd. Transit Cleri/ 4500-7000 100% Promation Non-selection
Sr. Transit Inspector/5000-8000 100% Promotion Selection PB2 (4200) | 100% Crom. Suitability with prescribed benchmark.
Chief Transit Inspector/ 6500- | 100% Promotion Non-selection
10500
TRANSPORTATION(POWER) DEPARTMENT
14 | Assistant Loco Pilot | 50% Promotion; Selection PB-1 50% @romotion (General Selection) Rectt. AEntry grade (General Selection) A candidate should
(Diesel/Electric)/ 50% plus shortfall against promotion quota by direct (1900) 50% plus shortfall against promotion quota by direct possess  prescrifed
3050-4580 recruitment. recruitment. Footplats
Sr. Asstt. Loco Pilot (Diesel/Elec.)f | 100% Promotion Non-selection PB-1 100% @romation Non-selection/Seniority cum-suitabifity experience. ®assing
4000-6000 (2400) of Aptitude test,
Loco Pilot {Shunting), Gr./4000- | 100% Prometion Non-selection PB-1 100% Promotion DO wherever prescribed
8000 (2400) and pr-
Loco Pilot (Shunting), Gr./5000- | 100% Promotion Non-selection PB2 (4200) | 100% ®romotion DO promotional’
8000 course/  training
Loco Piot (Goods), Gr.lif5000- | 100% Promation General Selection Selection PB2 {4200) | 100% Promotion Suitabifity with prescribed benchmnark. 4 ‘If
8000 written fest , (ME
Loco Piot (Goods), Gr./5500-9000 | 100% Promofion Non-selecton be mandstory i
Loco Pilol (Passenger), Grill | 100% Promotion Selection PBZ (4200) | 100% Gromotion Suitabificy with prescribed benchmark,. z“‘gl””"“’“‘:
Motorman/5500-9000 il sl
Loco Pilot (Passenger)GrliSr. | 100% Promotion Non-selection wh L mode of
Motorman/6000-9800 ot s s
Loco Pilot {Mail)/ 6000-2800 100% Promotion Non-selection PB2 (4200) | 100% Promotion Suitabifity with prescribed benchmark . M a5
iafility  with
15 | Asstt. Loco Inspector/ 6500-10500 | 100% Promotion Selection PB2 (4600) | 100% @romotion (General Selection) Rectt. fEntry grade (General Selection) Please see
Chief Loco Inspector /7450-11500 | 100% Promotion Non-selection footnote 2.
MECHANICAL AND ELECTRICAL DEPARTMENT
16 | JE-II (Mech.)/ 50% plus shortfall against Inter. App. Quota by DR; Selection PB2 (4200) | 50% plus shortfall against Inter. App. Quota by DR; Rectt. fEntry grade (General Selection) Please see
5000-8000 25% by Prom.; 25% by Prom.; footnate 3.
25% Intermediate Apprentices 25% Intermediate Apprentices(General Selection)
JE-|(Mech )/5500-8000 100% Promotion Non-selection
SE (Mech.)f 20% DR; Selection PB2 (4600) | z0% O Suitability with prescribed benchmarf_.
6500-10500 80% Promotion 80% Promotion
SSE {Mech.)/7450-11500 100% Promotion Non-selection
17 | JEI (CaW) 50% plus shortfall against Inter. App. Quota by DR; Selection PB2 (4200) | 30% plus skortfall against Inter. fipp. Quota by DR: Rectt. AEntry grade (General Selection) Please see
5000-8000 25% by Prom.; 25% by ®rom.; footnote 3.
25% Intermediate Apprentices 25% I fiate Apprentices(General Selection)
JE- {C&W)/5500-9000 100% by Promotion. Non-selection
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[THEE] @ (4) (5) © @) (3)
SE (C&W)/6500-10500 20% DR; Selection PB2 (4600) | 20% DR Suitabifity with prescribed beuchimark .
80% Promotion 80% Promotion
SSE (C&W) /7450-11500 100% Promotion Non-selection
18 | JE-I (Electrical)/ 50% plus shortfail against Inter. App. Quota by DR; Selection PB2 (4200) | S0% plus skortfall against Inter. App. Quota by DR; Rectt, fEntry grede (General Selection) Pleass see
5000-8000 25% by Prom. 25% by @rom.; : footnote 3.
25% Intermediate Apprentices 25% fiate Apprentices(General Selection)
JE-(Electrical)/5500-3000 100% Promotion Non-selection
SE (Electrical)/ | 20% DR; Selection PB2 (4600) | 20% DR Suitabifity with prescribed benchmarf .
6500-10500 80% Promeotion 80% ®romotion
SSE (Electrical)/7450-11500 100% Promotion Non-selection
MECHANICAL DEPARTMENT(Chemical & Metallurgical Wing)
16 | Lab. Asstt, Gr.lIif 3050-4590 50% DR; and Selection PB1(1900) | 50% DR;and Rectt. fEntry grade (Generaf Selection) In G. @ Rsd200
50% Promotion 50% @rom. (General Selection) i
Lab. Asstt., Gr.il/ 4000-6000 100% Promotion Non-selection | PB1(2400) | 100% @Promotion " Non-selection /Sewiority-cum-suitabifity direct  recruitment
Lab. Asstt., Gr.I/4500-7000 100% Promotion Non-selection | PB1(2800) | 100% ®romotion 0O and promotion wil
CMA-I/5000-8000 50% DR, and Selection PB2 (4200) | 662/3% DR; and Rectt. fEntry grode (General Selection) be same as were
50% Promotion. 33-1/3% Prom. applicable to the
CAMA-115500-8000 66-2/3% OR, and Non-selection post of CMAL in
33-1/3% Prom. pre-revised  grede
Cremical & Metalurgical | 100% Promotion Selecion | PBZ(4600) | 100% Gromotion Suizabifiy with prescribed benchmark. s.5500-9000.
Supdt, Gl §500-10500 D i
Chemical &  Metallurgical 100% Promotion Non-selection 3;:"”: ‘;‘:{ e
Supdt, Gr.l/ 7450-11500 Al test set by RDSO,
as per exisiing
practice.
Please see footnote
7.
CIViL ENGINEERING DEPARTMENT
20 | JEI (P.Way)/ 66-2/3% DR; and Selection PB2 (4200) | 66-2/3% DX; Rectt. fEntry grade (General Selection) Flease see
5000-8000 33-1/3% by Prom 33-1/3% by Cromotion. footnote 3.
JE- (P.Way)/5500-8000 100% by Promotion. Non-selection
SE (P.Way)/ 20%DR; Selection PB2 (4600) | 20% DR Suitabifity with prescribed benchmark..
6500-10500 80% Promotion 0% Promotion
SSE (P.Way)/7450-11500 100% Promotion Non-selection
21 | JEI (Works)/ 60% pius shortfall against Inter. App. Quota by DR, Selection PB2 (4200} | 60% plas shortfall against Inter. App. Quota by DX; Rectt. fEntry grade (General Selection) Please see
5000-8000 15% Inter Appr. 15% Irter Appr(General Selection) Jfootnote 3.
25% Promotion. 25% Cromotion.
JE-| (Works)/5500-8000 100% by Prom. Non-selection
SE (Works)/6500-10500 20% DR; Selection PB2 (4600) | 20% DR Suitabifity with prescribed benchmarf .
80% Promotion 380% Eromotion
SSE (Works)/7450-11500 100% Promotion Non-selection
72 | JEI (Bridge)l 75% DR, and Selection PB2 (4200) | 75% DX; and Rectt.fEntry grade (General Selection) Tase | se
5000-8000 25% Promotion 25% @romotion footnote 3.
JE- {Bridge)/5500-9000 100% Promotion Non-selection
SE (Bridge}/6500-10500 20% DR; Selection PB2 (4600) | 20% DR Suitability with prescribed benchmark..
80% Promotion 80% Promotion
SSE (Bridge)/7450-11500 100% Promotion Non-selection
23 | JEI (Track Machine)/ 50% plus shortiall against Inter App. Quota by DR; Selection PB2 (4200) | 50% plus shortfafl against Inter App. Quota by DR; Rectt. fEntry grade (General Selection) @lease see
5000-8000 25% Promoation; 25% Promotion; footnote 3.
25% Inter App. Quota 25% Irter App. Quota.(General Selection )
JE-i {Track Machine)/ 5500-9000 100% Promotion Non-selection
SE (Track Machine)/ 20% DR; Selection PB2 (4600) | 20% DR Suitability with prescribed benchmarf,.
6500-10500 80% Promotion 80% Promation
SSE (Track Machine)7450-11500 | 100% Promotion Non-selection

4
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i@ e [ @ [ & | ® [ @ [ @
SIGNAL AND TELECOMMUNICATION DEPARTMENT ] :
24 | JE-H (Signal)/ 40% plus shortfall against Inter. App. Quota by DR; Selection PB2(4200) | 40% plus shortfall against Inter. App. Quota by DR Rectt. fEntry grade (General Selection) Flease sze
5000-8000 40% Promotion 40% Promotion £ Sfootnote 3.
20% Inter App 20% Inter App(General Selection)
JE- (Signal)/5500-9000 100% Promotion Non-selection ;
SE (Signal)/ 20%DR; Selection PB2 (4600) | 20% DR, Suitability with prescribed benchmark .
.6500-10500 80% Promation 80% Promotion )
SSE{Signal)f 7450-11500 100% Promotion Non-selection
25 | JEI (Tele)/ 50% plus shortfall against Inter App. Quota by DR; Selection PB2{4200) | 50% plus shortfall against Inter App. Quota by DR; Rectt. fEntry grode (General Selection) Please see
5000-8000 20% Intermediate App. Quota 20% Intermediate App. Quota; (General Selection) footnate 3.
30% Promotion. 30% @romation.
_JEH (Tele)/ 5500-2000 100% Promotion Non-selection
SE (Tele) £500-10500 20% DR; and . Selection PB2{4600) | 20% DR Suitability with prescribed benchmart,.
80% Promotion. 80% Promotion
SSE (Tele) /7450-11500 100% Promotion Nan-selection
26 | Telephone Operator, Gr.li /3050- | 40% DR; and Selection PB-1{1900) | 40% ©R:and . Rectt. fEntry grade (General Selection)
4590 80% Promotion : 60% @romotion. (Genem{ Selection)
Telephone Operator, Gr. [ 4000- | 100% Promotion Non-selection | PB-1{2400) | 100% Promotion Nom-selection /Semionity-cum suitabifity
6000
Sr. Telephone Operator/5000-8000 | 100% Promation Non-selection | PB-2({4200) | 100% @Promotion Suitabifity with prescribed benchmarf,
Head Telephone Operator/5500- | 100% Promotion Selection
9000
Chief Telephone Operator/8500- | 100% Promotion Non-selection | PB2(4600) | 100% Promotion Suitabifity with prescribed benchmark,
10500
27 | Nucleus Cipher Operator/4500- | 100% Promotion subject to passing of Jt. Cipher Bureau | Selection PB1 (2800) 100% @romotion subject to passing of Jt. Cipher Gureau | Rectt.fEntry grade (General Selectior)
7000 Exam. Exam. (General Selection)
Cipher Operator ~IIf 5000-8000 160% Promotion Selection for | PB2 (4200) | 100% Cromotion General Selection for clerks ete.
clerks  elc. ) For Nucleus Cipher Operators in grade Rs.4500-7000/G. @ R5.2800, Suitabificy
(MNon-selection with prescribed benchimarf, . )
for Cipher
QOperator  In
Rs.4500-
7000)
Cipher Operator-/ 5500-9000 100% Promation Non-selection
Cipher Inspector/ 6500-10500 100% Promotion Selection
DRAWING AND DESIGN STAFF(ALL DEPARTMENTS]
28 | JE-I (Drawing/ Design)/5000-8000 | 100% DR Rectt. Grade PB2{4200) | 100% DR RectrfEnery grade
JE-I (Drawing/ Design)/5500-8000 | 100% Promotion. Non-selection
SE (Drawing/ Design)/ 6500-10500 | 20% DR Selection PB-2 (4600} | 20% DR, Suitabifity with prescribed benchmarf, .
80% Promotion 80% Promotion
SSE(Drawing/ Design)/7450-11500 | 100% Promation Non-selection
- STORES DEPARTMENT
29 | DMS, Gr.lllf 33-1/3% DR; and Non-selaction | PB2(4200) | 33-1/3% OR;and Rectt. fEntry grade (General Selection) Please see
5000-8000 66-2/3% Prom. 66-2/3% Prom.(General Selection) Sfootnote 3.
DMS, Gr.[175500-9000 100% Promotion Selection
DMS, Gr.l/6500-10500 20% DR; and Nen-selection | PB-2(4600) | 20% ©R: and Suitabifity with prescribed benchmark..
80% Promotion. 80% Promotion.
Chief DMS/7450-11500 100% Promotion Selection
30 | Shipping Inspector/5000-8000 100% Promotion Selection PB2 {4200) | 100% Eromotion (Geneml Selection) Rectt. fEntry grade (Gereral Selection) Please see
ggm Shipping  Inspector/5500- 100% Promotion Non-selection Jootnote 3.
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Chief Shipping Inspector/6500- 100% Promotion Selection PB2 (4600) | 100% ®romotion Suitabifity with prescribed benchmark .
10500 ;
Head Shipping. Inspector/7450- 100% Promotion Non-selection
11500 .
MEDICAL DEPARTMENT -
31) | Staif Nurse/5000-8000 100% DR Rectt Grade | PB2{4600) | 100% DR, M/Emy gmdi ] .
- | Nursing Sister/5500-8000 100% Promotion Non-selection | PB2(4800) | 160% @romation sm&ﬁywﬁ Mf b
Matron/6500- 70500 100% Promotion Selection PB3 (5400) | 100% Eromotion Suitabifity with prescribed Genchmark.
Chief Matron/7450-11500 100% Promotion Non-seie‘ction : . :
32) | Physiotherapist, Gr./5500-3000 75% DR; and Selection PBZ(£200) | 75% DR and ] Rectt, fEniry grade (General Selection) Please see
; : 25% Promotion 25% Promotion{General Selection) footnote 4.
Physiotherapist, Gr.l/8500-10500 100% Promotion Non-selection ]
33) | Pharmacist, Gr.|Il/4500-7000 T00% DR with a condition that Dressers & otherstaiin | - Rectt. Grede | PB-1(2800) | 100% DR with a condition that Dressers other staff in | Rects./Entry grade (General Selection)
Medical Deptt. qualified for the post of Pharmacist will Medical eptt. qualified for the post of harmacist will be
be pomoted as and when vacancies arise in prmmmfﬂamfwﬁmwmnmmmprzﬁnmem
preference to outsiders. = ) i
Pharmacist, Gr.1I/5000-8000 100% Promotion . Selection PB2 (4200) 10076 Promotion Suitability with prescribed benchimark..
Pharmacist, Gr./5500-8000 100% Promotion Non-selection
Chief Pharmagist, Gr.Ilf 100% Promation Non-selection
650010500 :
Chief Pharmacist, Gr./7450-11500 | 100% Promotion Non-selection PB2 (4600) | 100% @Prom. Suitability with prescribed benchmark .

34) | Health & Malaria Inspector, Gr.llll | 75% plus sharifall against promotion quota DR; and Selection PBZ (4200) | 75% plus shortfall against promation quota by DR; and Restt. fEntry grade (General Selection) @lease see
5500-9000 25% Promotion 25% @romotion.(Generaf Selection ) footmote 4.

Heallh & Malaria Inspector, Gr.l/ | 100% Promotion. Non-selection
6500-10500 ;
Health & Malaria inspector, Gr.l/ 100% Promotion. Selection PB2 (4600) | 100% @rom. Suitabifity with prescribed benchmarf,.
7450-11500 !

35) | Radiograpne  X-Ray  tech. | 50% DR;and Selection PB1 50% OR; and Gpctt, fEntyy grade (General Selection) Chaase ez
Gr.HU4000-6000 50% Promation. {2800} 50% Promation.(General Selection ) _ footnote 5,
Radiographer/ X-Ray Tech. Gr.ll/ 100% Promotion Non-selection
4500-7000 :

Radiographet/ X-Ray 1ach. Gr.l 100% Promotion Nonselection | PBZ (4200) | 100% @romotion Suitability with prescribed benckmark, -
/5000-8000 )
Chief Radiographer/ X-Ray Tech./ | 100% Promotion Non-selection
5500-9000
36) | Lab. Asstt, Gr.ll/3200-4900 50% plus shortfall against promation quota by DR; and Selection PB1 50% phas shortfall against promotion quota by DR; and Recit. fEntry grade (General Selection) The persons who
i 50% Promation. (2000} 50% Prom{General Selection) are mot faving the
Lab. Asstt,, Gr.1/4000-6000 100% Promotion. Non-selection | PB1(2400) | 100% @rom.. Nom-sefection/Semiority-cum-suitability prescribed. )
Lab. Technician/ Asstt. Chemist/ | 100% Promotion. Non-selection | PB1(2800) | 100% ®romotion. DO qm@‘?mamm ng
4500-7000 to
ChemistLab. SupdL, Grilv 100% Promotion; Selecion | PB2 (A200) | 100% Gromotion; Rectt fEniry grade (Selection) 3 'ls: e
5000-8000 Sharifal, if any, to be filled up by direct recruitment. Shortfall if amy, to be filled up By direct recruitment. in u mzf
Lzb. Supl, Gr /55009000 100% Promofion Nor-selecton | o gy e
Lab. Supdt., Gr./6500-10500 100% Promotion Selection PB2 (4600) | 100% @romotion Suitabificy with prescribed bgnchmark . Py
Chief Lab. Supdt. 7450-11500 100% Promiotion Non-selection MM t"‘;f”:;
trade/  practical
test, as per practice
1in vogue at present,
37) | Field Worker (Male/ Female)l | 50% DR;and Selection PB1(1900) | 30% DR and Rectt, fEntry grade (General Selection)
3050-4590 50% Promotion - 50% Promotion(General Selection)
4Sr. Field Worker (Male/ Female)/ | 100% Prometion Non-selection | PB1(2400) | 100% Erom. Non-selection /Seniority-cum-suitability
Compitation Clerk/4500-7000 100% Promotion Non-selection | PB1 {2800} | 100% @rom. 0
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Extension Educalors/5500-9000 50% DR; Non-sslection | PB2{4200) | 50% D& Sustabifity with prescribed Senclmark .
25% LECE; and 25% LOCE; and .
25% Promation. 25% @romotion. iﬁmmﬁ’m
?{?51381 Exlension Educator/6500- | 100% Promation Non-selection LDCE by wri
8r. District Extension Educator/ 100% Promotion Selection PB2 100% Promotion Suitability with prescribed benchmark.. s
7450-11500 {4600) ) ;
OTHER CATEGORIES INCLUDING GENERAL ADMINISTRATION AND ACCOUNTS STAFF
38) | Shrofff3050-4550 50% DR; Selection PB1(1900) | 30% DR; Rectt. fEntry grde (General Selection)
33.33% by Prom, 33.33%@rom. (General Selection)
16.67% LDCE 16.67% LOCE
Senior Shroff/4000-6000 100% Promotion Non-selection PB1 (2400 100% Pron. Nom-selection/Semiority-cum-suitabili
- | Head Shrofff5000-8000 100% Promotion Non-selection | PB2(4200) | 100% @n ; Suitability with prescribed benclmark,.
39): | Cashiert4000-6000 100% Promotion Selection PB1{2400) | 100% @ ion (General Selection) Rectt./Entry grude. (Generaf Selection)
Sr. Cashier/5000-8000 100% Promotion Non-selection | PB2 (4200} | 200% @romotion Suitability with prescribed benchimark,.
ADCAOC Gr.1/5500-8000 100% Promotion Non-selection
Divisional Cashier/6500-10500 100% Promotion Selection .
40} | Accounts Clerk/3050-4530 66-2/3% DR; Selection PBT {1900} | 66-2/3%DK; . Rectt, fEntry grade (Generaf Selection)
8-1/3% LDCE; 8-1/3% LDCE;
25% Promotion 25% ﬂumnm@mufs:&cum)
Junior Accounts Asstt. /4500-7000 | 80% DR; and From amongst | PB1(2800) | 80% OR;and From amangst App.1I qualified staff AND by sewiority cum suitabifity from non-
i 20% Promotion. App.ll 20% Cromotion. Appendix-I1 qualified staff (suitabifity being judged by written test)
qualified  staff
AND by
seniority cum
suitability from
non-
Appendix-Il
qualified staff
{suitability
being iudged
by written
tesf).
Accounts Assistant/ 5500-9000 100% Promotion | Non-selection PB2 (4200} | 100% ®romotion Suitability with prescribed benchmark .
Sr. Account Assistant/6500-10500 | 100% Promotion Non-selection
Section Officer (A/Cs)Traveliing | 100% Promotion By promotion | PB2(4800) { 100% @romotion By promotion of App. L1 qualified staff
Inspector of Accounts! Inspectors of App.iil
of Stores Accounts/ 6500-10500 qualified staff
Sr. Section Officer (Alcsy Sr 100% Promotion Non-selection
TIA/Sr. ISA! 7450-11500
41) | Finger Print Examiner/5000-8000 100% DR with 2 condiion that serving slaff | Rectt grade & | PB2 (4200) | 100% DR witk o condition that serving staff possessing | Rectt fEntry grade (Geneal Selection)
possessing certificate issued by the All India Board for { selection both. certificate issued fy the AT rmh Boant _furq,ummu
examination for Finger Print Experts conducted by the Jor Finger @rint Experts conducted by the GOI will be
GOI will be considered for induction as and when considered for induction as and when vacancies arise in
vacancies arise In pref to outsiders. preference to outsiders.
Sr. Finger Print Examiner/ 100% Promotion Nen-selection
5500-9000
Chief Finger Print Examiner/ 100% Promotion Non-selection
6500-10500
42) | Office Clerid 50% DR, and Selection PB1 (1800) | 50% DR: and Rectt. fEntry grade (General Selection) LOCE by written
3050-4590 32.33% by Prom. 33.33% @rom(General Selection) test.
16.67% LDCE 16.67% LOCE
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Sr. Clerk/4500-7000 70% plus shortfall against LDCE by DR; Non-selection PB1(2800) | 20% plus shortfall against LDCE by DF; Non-selection/Seniority-cum-suitabifity (Suitabifity being judged by Written Test)
66-2/3% Promotion; {Suitability 66-2/3% Promotion; : Condidates wiff
13-1/3% LDCE being judged 13-1/3% LOCE fiave to pass the
by  Written . prescribed typing
Test) test, wh
Head Clerk/5000-8000 100% Promotion Non-selection PB2 (4200) | 20% LDCE and Suitabifity with prescribed benchmark . prescrified in terms
Office. Supdt., Gr.Ii7 5500-3000 20% LDCE; and Selection 0% @romotion of procedure now
) 80% Promotion in vogue..
Office Supdt. Gr.!/ 6500-10500 100% Promotion Non-selection | PB2{4600) | 100% @romotion Suitability with prescribed benchmark . @lease see footnote
Chiet Office Supdt. /7450-11500 100% Promotion Selection ) @
43) | Typist/3050-4590 No new entry No new entry PB1 (1900) | NoNew Entry No New Entry ]
Sr. Typist/4000-6000 100% Promofion Non-selection PB1 (2400) | 100% Prom. Non-selection/Seniority-cum-suitability
Head Typist/ 5000-8000 100% Promotion Non-selection | PB2(4200) | 100% Promotion SuitabiBity with prescribed benchmark .
Chief Typist/5500-9000 100% Promation Selection y
Supdt. Typist/ 100% Promotion Non-selection
6500-10500 :
44) | Stenographer, Gr.lIli 4000-6000 50% plus shortfall against General Selection. & | Selection PBT (2400) | 50% plis shortfall against General Selection « promotion | Rectt.fEntry grade (General Selection)
promotion quotas by DR, quotas by DF; ;
25% General Selection; 25% Generaf Selection;
25% Promotion 25% Promaotion
Stenographer, Gr.Il/5000-8000 100% Promotion Non-selection PB2 (4200) | 100% ®romotion Suitabificy with prescribed benchmark,.
{based  on : :
speed test of @assing of speed test in Stenogrply @ 100 w.p.m. will be mandatory.
Stenography *
@ 100
w.p.m.)
Stenographer, Gr.1/5500-9000 100% Promotion Non-selection
Private Secretary-lIif 6500-10500 100% Promotion Selection .
45) | Staff & Welfare Inspector-1il/ 509% from amongst Sr. Clerks of Personnel Deptt. Selection PB2 (4200) 50% from amongst Sr. Clerks of ®ersonnel Deptz. Rectt. fEntry grade (General election) In G. ® Rs.4200,
5000-8000 50% from amongst eligible staff of all deptis. 35% from amongst efigible staff of all deptts. Quota of staff of
15% DR with Graduation plus any one of the following other deptts.
Siaff & Welfare Inspector-li/ 100% Promotion Non-selection qualifications: nduced to 35%
5500-8000 Diploma in Labour/ Social Welfare OR, Diploma in and 15% DR.quota
Labour Laws OR, LLB. with papers in Labour Laws, @ with Graduation +
G. Dip. In @ers. Management OR, MBA with papers in any one of the
Pers. Manag ded by an of Govt. of quafifications
India. mentioned in
Staff & Welfare Inspector-l/ 80% Promotion; Selection PB2 (4600) | 80% Promotion; Suitabifity with prescribed benchmarf,. cofumn ()
6500-10500 20% LDCE. 20% LDCE. introduced.
Chief Staff & Welfare Inspector/ | 100% Promotion Non-selection @lease see footnote
- 7450-11500 (9) afso.
LOCE by written
; test.
46) gosgg Statistical Inspector/5000- | 100% Promotion Selection PB2 (4200) | 100% @romotion(General Selection) Recte. fEntry grade (General Selection)
Jr. Statistical Inspector/5500-8000 | 100% Promotion Non-selection
?Sﬁmsmtislica] Inspector/6500- | 100% Promotion Selection PB2 (4600) | 160% @Erom. Suitability with prescribed benchmarf_.
STAFF OF PSYCHO TECHNICAL CELL
47) | Scientific Asstt/ 5500-9000 100% DR Selection PB2 100% DR Rectz, fEntry grode
Scientific Supervisor, 100% Promotion Non- (4200)
Gr.11/6500-10500 selection
Scientific Supervisor, Gr.l/ 100% Promotion Mon- PB2 100% @romotion Suitability with prescribed benchmark.
7450-11500 selection (4600)
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NB.: 1. Efgible categories and other elfigibiity conditions against 75% promotion quota in merged grade pay Rs.4200, will be same as were applicable for promotion quota in pre-revised grade Rs.5000-8000.
While these conditions against COCE quota will be as were applicable for LDCE in pre-revised grade ®s.5500-9000. : ‘
2. Elyible categories and other eligibility conditions against promotion quota in merged grade pay Rs.4600, will be same as were applicable for promotion quota in pre-revised grade Rs.6500-10500.

3. Elyible categories and other eligibility conditions in merged grade pay Rs5.4200 for promotion quota will be same as were applicable for promotion quota in pre-revised, grade Rs.5000-8000, while these
conditions, for merged grade Rs.4600 will be as were applicable for pre-revised grade Rs.6500-10500.

4. Eligible categories and other eligibifity conditions in merged grade pay Rs.4200 for promotion quota will be same as were applicable for promotion quota in pre-revised. grade Rs.5500-9000.

3. Elgible categories and other efiibility conditions in merged grade pay Rs.2800 for promotion quota will be same as were applicable for promotion quota in pre-revised grade Rs.4000-6000.

6. In the merged category of SM/ASM, the posts in grade pay Rs.4200 & above will comprise the posts of erstwhile AYMs/YMs and Ts also. However, thee will not be amny separate entry to these categories
and entry will be onfy through ASMs in G. P. Ry.2800, as indicted in para 10.1 of Board’s letter No.PC-111/2003/CRE/6 dt.09.10.2003. '

7. @romotion to G. €. Rs.4600 in the cadre of CMAs/CMSs shall e subject to possession of qualification of graduation in Science, as per extant instructions for promotion to CMS-I(Rs. 7450-11500), however,
this will not be applicable to the merger of existing regular incumbents of post of CMS-II(Rs.6500-10500) with CMS-I(Rs. 7450-11500) ie. the existing regular incumbents of the post of CMS-II may be merged
with CMS Gr.1, irrespective of their qualification. _

8.  Ehyible categories and other efigibifity conditions for promotion in merged grade pay Rs.4200 will be same as were applicable for promotion quota in pre-revised grade Rs.5000-8000, while in case of LDCE
quota in this grade pay these conditions will be as were applicable for LDCE in pre-revised grade RS.5500-9000.

9.  Ebgible categories and other eligibifity conditions for promotion in merged grade pay Rs.4200 will 6e same as were applicable for promotion quota in pre-revised grade Rs. 5000-8000. These conditions against
promotion and LOCE quota in merged grade pay Rs.4600 will be as were appficable in pre-revised gradz ®s.6500-10500.



