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£'prefusal of promotion on transfere. | g 1
Vof.promotion-non-gazetted gtaffes = Who s
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as’ been’ brought to.the notice ofthe:Board: fithatidn ‘. (i
sofi n?éazaﬁtedi5;gfﬁ¢:erusingntn;capryfputptransfarq~ ELBEES

{o)l ftoﬁptharﬂstations;queitoldifﬁergnﬁﬁpsasqns,ﬁRly.fadmns. 
D Maoaad  varying conditions, inragard \to thelir further proc’ ., .
Thé?BQardLhavahoarefullyhexam;nedIthajpnactice obtaining & o g
dpnxknéjiwaysﬁhnd{have‘decid@d;that‘the;undermentianed' v Sl
lasigdyerning such type of cases should be followed by all . o
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43 wemp;oy@e;shguld;givefin writing his refusal and gccept
'that he would’ not be eligible for, promotion to that post:
for a perlod of.one yean,.:This will apply  An-the case of =
promotipn9¢whether‘to.selectien.ornnon~selection'posts.
In both thesetcases, an employee who refuses promotion for
a“yaar-du@ftowungvoidable'domestic reasonsg, should not be
_transferred avay. for that years: . .iiii o beded
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by ! At the“end of the period of one year if an employes again

\ Tefuses promotion, his name shali be removed from. the. .. .
n;paneT“in,the”case*bfﬂ*selection' posts and he will'be -
; frequireﬂhFﬂh@ppeawagainbﬁgr'seleptiqn;tagﬁhat.posﬁ. P g oo
Ntheﬁdase"offnoh¥Select16ﬁfposts;'he*will”again”ba“debéaredff'
| for-a perlod of one year. - Lf the employeed refuses FrGJYwa~
3motion"secondftimettb”a“Beleétion/nonuselectionipost after
‘the lapse of one:year), it shall be open’to the admn. to
\ transfer him'dn’the.same. grade to: another.station, should -

the admn.'deem!1t negessary*totde so. T b g
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,c)vThegemployeeﬁwhourefgsesfpromotiqu_will take hils senlority
Lored from -ths'date o his repromotion and all t he persons 1
M promoted earlier.willl!rank senior 'to him, irrespectl ve

ol ofthig: : & e panel In the case of selectlon posts

0T his relative’senlority lnthe case of non-gelectlon posta,

Tt would'be 'left to' the' Adminigtration ‘e entertain re- :
quests from.the staff for postponement of promotion iy
[ © " for very shert’'periods on account of grave domestic-
- difficulties or.other humanitarian considerations. The ¢
< +‘employee concerned should be promoted after that period..
if there 1s n-vacancy and his seniority will be fixed only .
from the date of hls promotlon. R ! .
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