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Government of India (Bharat Sarkar)
Ministry of Railways (Rall Mantralaya)
' ~ (Railway Board)
NoyE(LL) 70AT/CNR/ 1~ 3 New Delhi, dated 15.10.1971.
The General Managers, : |
A1} Indien Railways,
C..LA‘WH_Q D.Lan-& I-CuF-'

Res dpplication . of the provisions of
the Contract labour (Regulation
" and Abolition) Act, 1970 and the
rules framed thereunder to contract
labour on Railways. '

base

Reference 1s invited %o the instructions
contalned in D.0, letters No.80/289/15/Fuel dated
19.7.68 and No.E(LL)70AT/CNR/1-1 dated 5.6,70 from

the Chalirman, Railway Board wherein you were advised T

that pending the passing by the Parliament of the
Contract Labour (Regulation & abolition).Bill and
until the ared of prohibition of contract working
was defined, 1t would be impolitic for Rasilways to
- change over to contract work any regular item of
work which they had traditionally hendled depart~
mentally evef long periods. Lo e

2, % " The Contract Labour (Regulation & dbolition)
Act, 1970 as well as the Contract Labour (Regulation
and 4bolition) Central Rules, 1971 are now to come.. =
into force from 10th February 1971, The Ministry

of Labour and Employment have issued four : ‘
Notifications on 21.7.71 notifying the appointment
of the officers of the Central Industrial Relations
Machinery as the "Registration Officers"; "Licensing
Orfficers”; "appellate Authorities" and "Inspectors"
under the dct. 4 copy each of the Act, the Rules
and the four Notifications is enclosed. Though this
Act does not envisage altogether abolition of
contract labour in any establishment or lndustry,

certagin criteria have been lald down in Section” 10 !

of the Aet for prohlbition of such employment.

However, the question of aholitlon of contract

system in any of the non seasonal works on the

 Rallways with reference to the above provisions will

be taken up and decided by the Ministry of Labour

and HEmployment in the case of Railways in consultation

with the Central Advisory 'Contract Labour Board

to be constituted under the Act as and when occasions .
arise and the Rallways will be adviged of the = T
decisioms in due course, e
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-torg concerned, submission of preserihed reglsters and

the Act and the Rules 1t has been decided by ine Board

ecireumstznces be switched over to canﬁrac%flg%Our

(2)

. 'In the meanwnile, so far as the present system O
of employment of contract labour for various types of work j.
on Rgilwaye 1ls concerned, the Rallways as. the "principal
employer™ of contract labour engaged in differen% depart-
ments are required to comply with the relevent provisions
made in the Act and the Rules relating to the reglstration
of each establishment on payment of preseribed registratic
fees; provision of certain basic améenities and ensuring th
payment of wages to labour in casdes of fallures of centrac

returns ete.

For proper implementation of the provisions of =

&8s unders -
(a) The Divisional Officers in Divisions, Senior
Mechanieal Englneere, -Deputy Chief Mechanical
Engineers or Works Msnagers .(as the case may. he)
in respect of workshops, Distrlet Controller of
Stores in raespect of Stores Depote, Executive
Bnginesrs in. rdspect of consiructiong, Heads of
Deparviments Insrespect of comtracts directly
centrolled by Headguarbters may be noninated as
"Frineipal employer® and they wlll be held '
aaswergble for fulfilling the reguirements of the
Act and the BRiles as ropre ‘

) sntatives of (the
Crallway establishments - thelr gdminlstrative
emtrol., : o

~{b) Nucleus staff for =1L the "Principal employersh
dn a Divielonal office, as a central ¢elly who
have a sizeable number of tontracts such ss The
Emgineerjng_officéﬁs-and;Cﬁmm@ﬁeial-offiCQrﬁ_may‘
i necessary ke ghnotloned afte? obtaining Board!.

~ prior approvals’ o070 ' '

(é)fExPehdiﬁure on,regié :éﬁipnaof:esta@}ishmgnts'.
"etc. may also be incurred by the Rallwayss. .
3,  The Board desire that whils their decision’
referred to in para Lrvabove that departmental work
now ‘heing done for non seasongl work should uader no . .
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‘should 'bé adhered to by the Rallways until fugthed
orders, they should. at the same . time take necessary
irmediate steps to. examine carefully in consultation
with ‘the .departmental heads concerned including the .
Fi & CA08 the statutory provisions of the aforesaild
4ct and .the' Central Rules and ensure that all the
-réléyantLprbvisidns-are~stricﬁly-00mplied with so far
as the prevalent system of employment of contract
‘1abour for-varilous types of work on Rallways. are
. concerned. . = - AR ' ' :

PleaSe‘ackhowledge_receipt¢‘
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- ' | . (P.S.Mahadevan)
‘Bnels6 - - Addl, Directar, Egtablishment.,

, Copy to Fuel, E(Coop), TG II, M(W), WL, WIL, ' 7
R.8, & F(E)I Branches of Board's office. It is requested .

“that the question of suitably amending the existing -
contracts or Stendard Agreswments in the light of the

~_provisions of the aforesald Act end the Rules may e

© cpnsidered by them immediately. = - - V




