RB/ESTT NO. 100/2007

GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF RAILWAYS/RAIL. MANTRALAYA
(RAILWAY BOARD)

No.E(NG)I-2004/PM9/2 New Delhi, dated 27-7-2007

The General Manager (P)
All Indian Railways and
Production Units.

(As per standard list)

Sub:- Promotion of Asstt.Divisional Cashier/Inspector of
Cashier in the pay scale of Rs.5500-8000 to the
supervisory post of Divisional Cashier in the pay scale
of Rs.6500-10,500 - Procedure for.

o de e ve e e e e

Reference this Ministry’s letter of even number dated 9.8.2004
allowing the Railways to consider eligible ADC/IOC in the pay scale of
Rs.5500-9000 for promotion as Divisional Cashier in the pay scale of
Rs.6500-10,500 on completion of a combined service of 4 years as
Sr.Cashier Gr.l and as ADC/NOC in view of the posts of ADC/HOC
constituting a bottleneck between Sr.Cashier Gr.l and Divisional Cashier.

2. The question of removing the bottleneck in the category of
ADC/IOC for their promotion as Divisional Cashier has been taken up in
the PNM-NFIR. The issue has been discussed several times with both the
Federations, viz. NFIR and AIRF. Pursuant to these discussions it has
now been decided that the posts of Sr.Cashier Gr.l in the pay scale of
Rs.5500-9000 may be merged with the posts of ADC/tOC in the identical
scale of pay. The merger will be subject to the following further
conditions:-

i)  The existing classification of posts of ADC/IOC in the pay
scale of Rs.5500-8000 may be changed from selection to
non-selection and that of Divisional Cashier in the pay scale
of Rs.6500-10,500 from non-selection to selection.

ii) Fitment of incumbent Sr.Cashier Gr.! holding the post on
regular basis as ADC/IOC by a process of non-selection
may be with the benefit of fixation of pay under Ruie
1313(l)(a)1 [erstwhile FR 22C].
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iy Existing ADCAOC who have been promoted as such by
selection may be exempted from appearing in the selection W/
for their promotion as Divisional Cashier. They may be
promoted in their turn based on seniority-cum-suitability.

iv)  With the merger of posts of Sr.Cashier Gr.! with that of
ADC/0C:

(a) the basic functions, duties and responsibilities
attached to the post of Sr.Cashier Gr.I as at present
will continue, to which may be added duties and
responsibilities of greater importance.

{(b) the minimum service requirement for promotion as
Divisional Cashier will be two years. The service
rendered as Sr.Cashier Gr.| may also be allowed to be
counted towards the minimum two-year period.

The receipt of this letter may please be acknowledged.

—
(J.S. Gusain)
Director Estt.(N)

Railway Board
No. E(NG)I-2004/PM9/2 New Delhi. Dated 27-07-2007
Copy forwarded to:-

1. The General Secretary, All Indian Railwaymen’s Federation, Room
No.253, Rail Bhavan, New Delhi (35 copies).

2. The General Secretary, National Federation of Indian Railwaymen,
Room No.256-E, Rail Bhavan, New Delhi (35 copies).

3. All Members, Departmental Council and National Council and Secretary,
Staff Side, National Council, 13-C, Ferozeshah Road, New Delhi (60
spares).

4, The Secretary General, Federation of Railway Officers Association,

Room  No.256-A, Rail Bhavan, New Delhi (5 spares).

5. The Secretary General, Indian Railway Promotee Officers Association,
Room No.268, Rail Bhavan, New Delhi (5 spares).

6. The General Secretary, All India RPF Association, Room No.256-D, Rail
Bhavan, New Delhi-110001.

7. The Secretary, RBSS Group ‘A’ Officers Association, Rail Bhavan, New
Delhi.
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8. The Secretary, RBSS Group ‘B’ Officers Association, Rail Bhavan, New
Delhi.

9. The Secretary, Railway Board Ministerial Staff Association, Rail Bhavan,
New Delhi.

10. The Secretary, Railway Board Group ‘D' Employees Association, Rail
Bhavan, New Delhi.

11. The Secretary Railway Board Promotee Officers Association, Room
No.341-C, Rail Bhawan, New Delhi.
12. Chief Commissioner of Raiiway Safety, Lucknow.

13. Adviser(Safety), Railway Board, New Delhi.

14, The Director General & Ex Officio General Manager, RDSO, Lucknow

G \1g%!
for Sec‘r:tlr;z?ailw Board
Copy to:-

PSs to MR, MSR(N) and MSR(V).

PPSs to CRB, FC, MS, MM, MT, ML, ME, Secretary, DG/RHS and DG/RPF..
PPSs to AM(Commi.), AM(CE), AM(C&IS), AM(Elec.), AM(Budget), AM(F),
AM(Mech.), AM(Plg.), AM(Project), AM(PU), AM(Sig.), AM(Stores), AM(Tele),
AM(Traffic), AM(Works), AM(T&C), Adv.(Staff), Adv.(IR) and Adv.(Vig.)

PSs to ED Fin(BC), ED(Safety), EDCE(G), ED(E&R), EDE, EDE(N), EDME(W),
ED(Projects), EDERS(G), EDE(Res.), EDE(RRB), EDE(Fin) EDF(B)
ED(Planning), ED(RE), ED(Sig), ED/Track(M), EDF(X)I, EDF(X)Il, ED(H), EDLM
EDE(GC), EDRE(S&T), ED(Stat) EDRS(S), ED(TrackiMC). ED(TEMPP)
EDME(Chg.), EDME(Traction), ED(Works), EDME(DAv.), EDRE(S), EDRS(C)
EDRS(W), EDPC, EDF(E), EDA, EDV(A), JS(G), JS(E&P) and JS and IG/RPF.

D(OL), DPC-i, DPC- Il, DE(G), D(IH), D(H&FW), D(MPP), Dir.(Safety)l,
Dir.(Safety)ll, Dir.(Safety)lll, DE(N)Il, DE(R), DE(D&A), DE(LL), JDE(Rep),
JDE(GP), JDE(RRB), DD{(Code Revision), DD(Health), DDE(N), DDE(LR)I,
DDE(LR)I, DDE(LR)II, US(A), DDE(D&A), DDV(A&P), DDE(Rep) |, DDE(Rep)ll,
DD(OL)I, DD(OL)Il, E(D&A), E(GP), E(NG)I, E(Rep)!, E(Rep)l! |, E(Rep)il,
E(SCT)I, E(SCT) I, E(RRB), ERB-I|, ERB-V, PC-ll, PC-lV, PC- V, E(P&A)I,
E(P&A) ll, CE-l, CE-ll, CE-lI, Sec.(E), Sec.(ABE), E(MPP), E(G), Health Branch,
Safety Branch, A/C-lll & Code Revision Cell.

ke dedk
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WRT VISR
I Harerg (Foa )

. 3 (e S)I-2004/4) wy 972 T2 feoett, femiss 27.7.2007

HREVEUF (Fihe),

et R 3o

SCUTRA e

(AT B it & STER).

famT:  5500-9000 %. & da=nrT & Werah veel SRVt
TR HYRT ® 6500-10500 F S o Hee $RR F
qaElt 9% W v sifaf &

T HaeE & 9.8.2004 & wudwIw UF #1 SEeiled w5 s
TRIEF et HRIY/TE 3t Wt & usf ¥ foiw afes v ore-1 3 dee
SRR & i dieems B 3@ g0, RS AR ie-l & v H 3k wes
Teet SRR ot W F w1 1§ 4 9d A YgE SO F 90 BN W, 5500-
9000 %. & AFTH | U WEGSH Heel HIvE/aE ot I W 6500-10500
T & A ¥ Hee SRR % ¥ A qEiE 3 FER S 9 o 9

FECA R E.

2. TS IR F T T WIS Hoo FVEYATE o | W wEh ¥
T 37t Fife T sieere i €M T 99 W U UH-TF UF 378 A) F 33T
TR T T W I BewEl i T U 1% AR R T o 3N TE F
Y g R feram-fomet forar mn 8. 31 foram-femelt & s o, o m
fafreerr fomam mam € foF 5500-9000 %. & dermm & st SRR 9 &
TR 3 A ST § WEEE oo SRV o ¥ o % a faere
F e e, oo Frafafiaa amt ok vt & srends & -

(1)  5500-9000 %. & aFA9H | Wereh Hee FREv T of @ % el &

HIS[RT FHIREOT T QX T SR 6500-10500 5. % Sawr §
Tel HRE F ATH0T i W-wg9 @ 7 1 uRarae fpar o,
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(i) R TI Ht UFF FRT B Heel HVaw/aTs ot & & w9 o Frafa
AR R U5 FBeH arct IGuR) IR HivER U8-1 Y Sugeren
(Wpede) fram 1313 (1) (%) 1 (yEad! uw 3 22 ) & siwla
A o 19T & &Y & | &

(iil) ST Weraw Hew Hivmvans o W’ wa gr v R
2, i Hoe FIRTER & T H ITH! URIAKT & 994 o wiitet 9 | 92
q S0 3% afSdr-He-IUgER AHR W I a8 W) g o
.

(iv) e Aee Sy 32 o 1 & 5 & IS SR el F =i &
g faeaT g @ -

() as FRER de-l & W ¥ Gag uEr qo & , st sk
TGTE ST el 8.

(@) e FNER F w A wSiwi & forw srafra —gem Qe < o iy
B A HERR Wl % w0 5 T 1 Fan w5 gAam 9 9 #

svafir 3 Fr o 5% of sy o,
. 9. TUE)

ﬁévmw (311
o e

FIAT T T I w3,
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F. 3 (G <)1-2004/4 u 9/2 % feeett, femiem 27.7.2007

wfafaty Afim:-

L. werafE, snet deam Ieadn Selvm, w9 . 253, o7 wae, =8 feeelt
(35 wieai)

2.  TEWEE, A B St feaT Ier@E, w A, 256-3, 6 wam,
7 Tt (35 wiierai).

3. Ul uRwe/faarie uReg & wewr qur s g & whes, 13-4
rioTene Yie, 72 feeedt (60 whva).

4. TEEEEEEEH oE WS afegd ueiiueE, s A, 256-u, 3
Yoo, 72 el (5 atfafias ukrat)

5. vTaed, e Yo ymiet suiey TEiReuE, SET . 268, 36 wa,
% fewett (5 wik)

6. éﬁ!ﬂﬁﬁa 3T $fean AR TR, T . 256-8, Yo7 o,

7. QiuE, ARECHTE Y0 T e TeiueE, 1 e, 7 frooht

8. wiug, sTEivaT qT 'St FHiftrw wwifaues Yo7 wam, 7% Roeht

9.  wfue, toE o fafrdiaet e weifaeem, Yo wam, =3 foet,

10.  fea, @@ 912 yu < weurt 9y, 36 9o, 72 ool

11.  afee, o i€ Ui anithad wifeees, s . 341, 3 e, =%
feoeit

12, H@Er Inged, 179 WA, .

13, weiRee U Te W qeTiey, o199, e

14.  QeRHR/HET, 6@ A

I )
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