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No.E(P&A)IIl2026/Bonus- I
RBE No.qQ2o26

New Delhi, dated 02.11.2026

The General Managers/CAOs (R),
All Indian Railwavs & Production Units.

Sub: Grant of ad-hoc bonus to the Group 'C' RPF/RPSF personnel for F.Y.2025-26.

The undersigrred is directed to convey the sanction of the President to grant ad-hoc bonus

equivalent to 30 (thirty) days emolumorts for the financial yar 2025-26,to all Group 'C'
RPF/RPSF personnel, without any wage eligibility ceiling. The calculation ceiling for payment of
ad-hoc Bonus under these orders shall be monthly emollments of 170001, as revised w.e.f
01.04.2014 vide Ministry of Finance @epartrnent of Expenditure)'s OM No. 7l4l2014lE.lI1(A),
dated 296 August, 2016.

2. The benefit will be admissible subject to the following terms and conditions: -

a. Only those Group'C' RPF/RPSF personnel who were in service on 31.03.2026 and have

rendered at least six months of continuous service during the yar 2025-26 will be eligible

for pa).ment under these orders. Pro-rata payment will be admissible to the eligible
personnel for period of continuous service during the year from six months to a firll year,

ttre eligibility period being takm in terms of number of months of service (rounded offto
the nearest number of months).

b. The quantum of Non-PLB (ad-hoc bonus) will be worked out on the basis of average

emoluments/calculation ceiling whichever is lower. To calculate Non-PLB (ad-hoc

bonus) for one day, the average emoluments in a month will be divided by 30.4 (average

number of days in a month). This will, thereafter, be multiplied by the number of days

of bonus granted. To illustrate, taking the calculation ceiling of t70001 (where actual

average ernoluments exceed {7000), Non-PLB (ad-hoc bonus) for thirty days would work

out to 17000x 30/30.4 : <6907.89 (rounded offto <6908i-)
c. All payments under these orders will be rounded offto the nearest rupee.

d. Various points regarding regulation of Ad-hoc/Non-PLB Bonus are given in the

Annexure.
e. All the Group 'C' RPF/RPSF personnel, regardless of whether they are in uniform or

out ofuniform and regardless ofplace oftheir posting, shall be eligible for ad-hoc bonus

in terms of these orders.

3. This issues with the concr.rrence of the Finance Directorate of the Ministry of Railways.

(NIanoj u

Dy. Director/Estt.( &A)Ir
Railway Board

Tele No. - 011-478451 l3
Room No.406A, 4th Floor

Email lD: manoj.rb@gov.in
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No.E(P&A)II/202618onus- I

Copv to: -

1. Copy forwarded to A.D.A.I., Railways, New Delhi
2. The PFAs, All Indian Railways & Production Units etc

No.E(P& A)IV202618onus- I

I ut"t' t

{**iiutr'-'
For Member @inance)/Railway Board

New Delhi, dated 02.11.2026

New Delhi, dated 02.11.2026

(MANOJ
Dy. Director, (P&A)rI

Railway Board
Tele No. - 011-47845113

Room No.406A, 4th Floor
Email ID: manoj.rb@gov.in

Ne* Delhi, dated 02.11.2026

1. The Commissioner of Railway Safety, 16 Ashok Road, Lucknow
2. The Principal Chief Security Commissioner, All Indian RailwayVPUs
3. The Commanding Officers, Railway Protection Special Force: -

(t) No.l Bn/Lumding.
(iii) No.3 Bnilucknow
(v) No.5 Bn/Tiruchchirapalli
(vii) No. 7 Bn/Secunderabad.
(ix) No.9 Bn/Jagadhri.

(xi) No.l I Bn/Gehrara.
(xiii) No. 1 4Bn/New Coochbehar (WB)
(xv) No. l6Bn/Asansol (WB)

No.E(P&A)IV202618onus-l

Copv to: -

(ii) No.2 Bn/Gorakhpur
(iv) No.4 Bn/New Jalpaigun
(vi) No. 6 BdDayabasti. Delhi.
(viii) No. 8 Bn/Chittaranjan.
(x) No.lOBdDhanbad.
(xii) No.12 Bn/Thakurli.
(xiv) No. l5BilIJdhampur (J&K)

ll 2-n >6
U

l.
ii.
iii.

The General Secretary, AIRF.
The General Secretary, NFIR.
The Mernbers of the National Council, Departmental Council and Secretaryi Staffside,
National Cotmcil, l3-C Ferozeshah Road, New Delhi.
The Secretary General, FROA.
The Secretary Ceneral. IRPOF.
The Secretary General, All India RPF Association.

The Secretary, RBSS, Group A Officers' Association, Rail Bhawan,
The Secretary, Railway Board Group 'B' Officers' Association.

The Secretary, Railway Board Ministerial Staff Association.

lv.

vi.
vii.
viii.

ix.



x.
xi.
xii.
xiii.

The General Secretary, Non-Ministerial Staff Association, Rail Bhawan.
The General Secretary, RB Secretariat Stenographers Services Association, RB
The GS, All India SC/ST Railway Employees Association, Rail Bhawan
All India O.B.C. Railway Employee's Association.

yb

For Principal Executive Director/IR
Railway Board

Copv to : PSO/Sr. PPSs/PPSs/PSs/PAs to :-
MR, MoSR (S), Chairman & CEO, Mernber lFinance), Mernber (Infra.), Membe(Traction and

Rolling Stock), Member (O&BD), Secretary, DGiTIR, DG/RHS, DG/RPF, Dc/Safety, AM(Staff),
AM {R, AM/& AM/PU, AM (F), AIWWorks, AM/R.S, AM/Traffic Transportation, AM(CE),
AM(Budget), AM(Mech. Engg.), AM(T&C), AM(Telecom), AM(Plg.), AM,lRevenue,

A]r,ilSignal, AI4/C, AN{/L&A, ANL/EnHM, AM/R E, AM/Traction, AMMarketing & Business

Development, PED/Chg., PEDITM, PED/Bridge, PED/Signal, PED/SD, PED/Accounts,

PED/EE(RS), PED/Trg.&MPP, PED/Health, PED/Vigilance, PED/Infi4 PEDiSafety, ED(P1g),

ED(A), EDF(BC), EDCE(B&S), EDCE(G), EDCE(?lg), ED(Chg), ED(CC), ED(C&IS),

ED(E&R), EDEE(Dev), EDEE(G), EDEE(RS), EDE, ED(EEM), EDE(RRB), EDE(N)'

EDE(Res), EDF(C), EDF(E), EDF(S), EDF(B), EDF(RM), ED(EEM), EDF(X)I, EDF(X)II,

ED(H), ED(LM), ED(MIS), EDE(GC), EDT(MPP), EDME(Chg)' EDME(Frt.)'

EDME(Trg.), EDME(Dev), EDME(w), EDPC, ED(PP), ED(Proj)-DMRC' ED(RE)'

EDRE(S&r), EDRE(S), ED(Safety), ED(Sig), ED(S&E), EDRS(C), EDRS(P)' EDRS(G)'

EDRS(S), EDRS(W), ED(TD), ED/Track(M), EDlTrack(MC), ED/Track(P), ED(T&C), ED(CP),

ED(PM), ED(PG), EDT(R), EDTC(FM), EDTT(M), EDTT(S), EDV(A), EDV(E), EDV(S)'

EDV(T), ED(W), ED (ERP), ED/Traffic & Comml. (EnHM), ED/Elec./Transformation,

ED(NFR/rC), IG/RPF(HQs), IG/RS, JS, JS(D), JS(E), JS(G), JS(P), DE(N), DF(CCA),

DF(A/Cs), DE(G), DE(N), DPR, JDE(G), JDE(D&A), JDE(L), JDE(LL),JDPC'JDE(W), JDF(B),

JDF(E),JDE(N), JDE(Res), JD(MPP), JDE(GP), DS(G), DS(Parl), US(A), PAo' DDE(D&A),

JDE(RRB), DDE(Sports), DDE(N), DDE(LR)I' DDF(E)I' [ & III'
DD(H), DDE(R)ll, DDE(W), DDPC-VII & HRMS, DDE(Trg.).

Horqfmqqf{s{,ffi'd, fdco.ffq,T{ - I10002

Railway Offices Complex, COF'MOW, 'Iitak Bridge' New Delhi - 110002
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No. E(P&A)1U2026/Bonus-1, dated 02.1 1.2026
Annexure

Point Clarification

1. Whether the employees in the
following categories are eligible for the
benefit of ad-hoc bonus for an

accounting year.

I Subject to completion of minimum six
months continuous service and being in
service as on 31st March,2026.

(a) Employees appointed
temporary ad-hoc basis.

on purely (a) Yes, ifthere is no break in service.

(b) Employees who resigned, retired fiom
service or expired before 3lst March,
2026.

(b) As a special case only those persons who
superannuated or retired on invalidation
on medical gtounds or died before 3l't
March, 2026 but after completing at least

six months regular service during the year
will be eligible for the ad-hoc bonus on
pro-rata basis in terms of nearest number
of months of service.

(c)Employees on deputation/foreign
service terms to state govemments,
U.T. Govemments, Public S

Undertakings, etc, on 3 1st March,
2026.

(c) Such employees are not eligible for the
ad-hoc bonus to be paid by the lendin
departments. In such cases the liability to
pay ad-hoc bonus lies with the borrow
organization depending upon the ad-h

bonus/PLB/ex-gratia./incentive paymen
scherne, if any, in force in the borrowin
o lzatlon.

(d) Employees who reverted during
accounting year from dePutation o

foreign service with the organizations
indicated in 'c' above.

(d) The total amount of bonusiex-grati
received for the accounting year from
loreign employer and the ad-hoc bonus, i
any, due from a Central Govemmen
office for the period after reversion will b
restricted to the amount due under ad-ho
bonus as per these orders.

(e) Employees fiom stat

GovemmenVU.T. Admn./Public Secto

Undertakings on reverse deputatio
with the Central Govemment.

(e) Yes, they are eligible for ad-hoc bonus to
be paid by the borrowing departments i
terms of these orders provided n
additional incentive as part of terms o
deputation, other than DePutation
Allowance, is paid and the lendi
authorities have no ob ection.

(f) Superannuated employees who w
re-employed.

(0 Re-employment being lresh employmen
eligibility period is to be worked o

separately for re-employment period, th
total amount admissible, if any, for period
prior to superannuation and that for re-
employment period being restricted to th
maximum admissible under ad-hoc bonu
under these orders.



(g) Employees on half-pay
leave/E.O.L.ileave not due/study leave
at any time during the accounting year.

(g) Except in the case ofleave without pay the
period of leave of other kinds will be
included for the purpose of working out
eligibility period. The period of
E.O.L./dies non will be excluded from
eligibility period but will not count as

break in service for the purpose of ad-hoc
bonus.

(h) Employees under suspension at any
time during the accounting year.

(h) Subsistence allowance given to an

employee under suspension for a period in
the accounting year cannot be treated as

emoluments. Such an employee becomes
eligible for the benefit of ad-hoc bonus if
and when reinstated with benefit of
emoluments for the period of suspension,
and in other cases such period will be
excluded for the purpose of eligibility as

in the case of ernployees on leave without
pay.

another within the Government of Indi
or a Union Territory Govemment
covered by ad-hoc bonus orders and
vice versa.

(i) Employees transferred liom one
Ministry/departmenVoffi ce

covered by ad-hoc bonus orders to

(r)

necessary.

Employees who are transferred from anyl
of the Ministry/Department/Officej
covered by ad-hoc bonus orders to another]
such office without break in service will
be eligible on the basis of combined
period of service in the different
organizations. Those who are nominated
on the basis of a limited departmental or
open competitive exam lrom one

organization to a different organisation
will also be eligible for the ad-hoc bonus.

The payment will be made only by the
organization where he was employed as

on 3l't March, 2026 and no adjustments
with the previous employer will be

O Employees who are transferred from a
Government DepartmenVorganization
covered by ad-hoc bonus orders to a

govemment Department/Organization
covered by Productivity Linked
Bonus scheme or vice versa.

time of payment

0) They may be paid what would have been
paid on the basis of emoluments in ad-hoc

bonus covered department for the entire
year less the amount due as productivity-
linked bonus. The amount so calculated
may be paid by department where he was

working on 3l't March 2026 and/or at the

(k) Part time employees engaged on
nominal fixed paymen t

(k) Not eligible

Ho.rqffrqqLsr, Eiq,d,firm6.frq, r€ffi- rroooz
Railway Offices Complex, COFMOW, Tilak Bridge, New Delhi - 110002
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r6rau-tnftC'?fr (qrg,

Hfrqrcftc\++<ss6a5+pgir

Rq+qRff qsrcr<ff qsqrs*sXAttfi ttT+lGtts{202+mhfr qild+rqriirrrrr'<nl

srri-6illr€'* *t Cko +-G +r Ftq ftqr rrqr t fr <rgcft t A'+q sE 202$26 h frg
qnfreq/srRftqqqs h qS q{6 T +rfiilEit fr , qram fi ftqr } G-{r, 30 (ffo ft-t fi cRqBlm } vrgq
il<{A-{qt+ftriEft*tr E{qr?cil}3iil{-da-<rid-+s}gT{r{hftqlrq{rfrqrzOOOl-tqqftqrR-6
cRqRr&ft+{rfrA-f,{'ardq (qqEarrII)+Rqi629 3[Jr6, 2016+6rqtdq*rT{{'.7/4/2014r€.lll(q)h

n-{fr 01.@.2014 h <-{< driBa ftqr rrqr arn

2. 16 errr Fmfrfua R-{H-{ qi srtrh qr-qrfi-q ff frtn:

.n. c-{ 3nteii } 3id-d Trdrq } frq 3lrffiqqtemftqqq"E B qft tr + +fi } +rfif'+ qra atir fr
3 1 .03.2026 + +{r it t qt( trr€ii sS zoz+zo h etffi r+-t-+t a6 w6 ft ff-ca< i-+ ft A crt

+rfifsit+6dqr6 tn-+< Rf'+s{h <t{r<ft'rtfrta< t-{r 3l-4fut t-{r}rrA ff rtw 61*
ft F-rr{q d'qr t WItfrd frqr qqq ft qra-+r ersB } qEqr< qqr{crd grrdritq ttnt

e'. fu-s-fl.rffi-dr {qa *-+s ta<ri (it+q) ft qR} ft rrumr ets-d cRFIRl?itFru|qr ft'q-r, fr fr qiq *, }
qrcm q-< fi qrgfir q+ R-tr* rr<-e-(q'Iq-'Eilr €E-d (it{q. (n-<?i fu ft T qcr* frs cr qI6 ft etrqn.

cnsRr+t fr gO.+(q.s qrE t fuif ft *q-a riqrl t B'.TIR-{ ftqr qrq{nr sc+ ar< {s +qr * Rq

rrq i-+r * ffit ft riwr t 1w ftqr wqTnl gqT{wr } frq,ZOOO/- tqq ft TUr{r ftqr (q-{t Er<R-s

eil{fr qRERr TOOOI- tqS * 3{fufi fr1 rnt gq fte fuit $T tK-sqrffi-fl {q.a +{q (6<?t +rq)7000

x 30/30.4 = 6907.89 E. (690&- tcg it totffr-O ffmt
.r. fl silteit h 3iilfd qS grrdrt ff"+-e-{q tcq t {qtfr-d ftq q$rt
q. <-+tltr<-sqr<r<r riq-d A-{q } G'fr '{q-{ t ddfun Afu{ G ergig i Rq rrq tt
Bl. sr qr?cit h BrEqr( e.lft cq6 tr qntqwqRfiqqq"F flffis,qB n Tff t €t qr qff t' q d qp gi-ff

ffi k enq q( eqn Rq Rqr il<'t fi-{q } ftq crz dtt

3. Eiliq tarq-qh G"{ ftfnrrdqft {6qFr'tqrtfrqrqr<6Ttt

44 nt
(rr+qFrq

gqftt{rfiEqFr{T(fr\'sQll
llq++€

H(qTq{qr-01147U5113
61(qr-,r06n'dl*{R-d

++dr qrte marri.rb@gov.in
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xfttRfr:-

t.t$qeeril2o26rA-r(-1

t rrr<-o h gqft{iTs q+ r{r+rqr qfte-fi 1tfl , to r+t, a-$ ffit
z. qar{ fr{ qqE6r(, qfr lTr.ft-ctt ilrTr 3qrfi 5+r{qtl

ri.t tfr qs or rr2026f+fi-r

t. tcriten urgo, 16 eretrts, qq{s

2. errn tq g{Hr args, Efr qrcfi-cltr3qrfi E+r{qtt

g. sqiB r 3ttft{r<}c gcn R*ea<:-

(i) ;i.rrarR-+<mtBr (ii) t.2€rR-T{lrt{qg{
(iii) t.3qdrftfiftq{s (M) ;i.+cerR-++rqs-dqr$

(v) i.se-arfr+trffi (vi) t.6+erR-+qrcqr+6,Rd
(vii)t.7Tsrft-q-d/RiREr< (viii)t.8carfu+c/R-dtq{

(ix) t.9a-arfr+<lwmrft (x) t.1o{arftfi/$n-{rE

(xi) i..11{crR-q-{Fr{{r(r (xii)t.l2caftqqargffi
(xiiD t 1 a ftqflq TEG-{r< (ckq'i.rro (xiv) ;t 1 sfiq{/l?rqg{ (qq-ffafi-9

(>or) t t 6ftqr;r/3lrffiA-{ Ffuq iirn-{)

q-tRffi. fuiq:02.11.2026

.{d6'S

ftr<qtftOirc++€

Tt ffi , R-ii-r: O2.1 1.?fl26

--.-..-
_ .-1o43;q_

(q-drqSfrrq

gqFft{ffilsrT{r(ff\'sqll
tq++€

Kqrc{qr-01147u5113
+rriqr-,106n,dtft{fr(

+k qr{+ manoj.rb@gov.in
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t.t $ qs O r r/2o2ontq-€- r TtRffi,Rcir: o2fi.2f/26

cRRft-
i. w+<otinat,qu(ar<qrst

il. qaq{i*efr, qqcsqriqrr

iii. <rfiq qftq-qtRqrffq qftqs h €S t-{q qt{ ttqq qRq-< + qft-{, sffi cH, t }ft , fiii-wn{
t-e,T{tuffr

iv. ilrts-;rcq, qwn<frq t

v. iHq;rcc,qrffiqq'r
vi. tffi s-.r.q, sfiqqRqrqr<ftqanqfrftqr<t

vii. qk{, qr.frqqqs, Wr( SRm€'qfrfrSqr<,tcraq, TiRd,
viii. qfuq,fetst€gcS dffi qfrfrq'smt

ix. qB{,k}+€frffiRs-trem'qfrfrq+ra
x. rOqR-{,k} frgrr<-RffiRq-q erq qdftgqr<,tc r-fit
xi. s-{.q tH, ls} st€ qFqrq{ o{rERftd t-sr q$ftq{rt, td q-fit

xii. qc-.qiffi, f{tBqrq{ft/q{reH+ffi q+frqffi,tq q+ct

xiii. m-{tBqr*.+.fr.HSqqtfiCfrfr\"amt

(v

fi xwrr +rffi Ftkmt{Hft+ titiw
rR++€

H +rqtd{ cftnq stq+, R-ffi B-q, r{Rffi - t t oooz



d.t(fi@ru2o2or*+q-r, Rnift 02.1 1.2ox)

(s.) rr.q qrsrit/qq snft-( etcr

qrffitk*hsrmdth+6ffifr
q-c+rrtMsfrff.gftcr€it

tqt 3{Di<fifil crr +,ffi ffi
ft'qr.rqrdr

q-diE

ITE qdtr(ur

t. ryrffikofrt++-ffirRrftAqr-
qq + ftq d-<{ *ff crt h frq c-rr tr

qa-arra tqfi q.mr< *qrhXt dt *<
31 qr+, 2026 * i-+r t' flih wafrrr

1

ta) Xt eq t qerr& ffiPl qttrr< T( frTm

+ffir
(o ffd,qRt-{rtm€il+rfrr

(u; a +ffi mft 31 qr{, 2026 t
qFrr{tRqr A AsTn-g-d A 3+ er

R-+ftredVftdr

(q) R'ilq qrrt + Fc t }-q-{ t qfr ffitt st
qr+. 2026 t q-si qfuqfilar xrn +r + fr]
qrrEr frftdfq 3IIqTr rr. gTefmilr +' 6rrur

ffifr gq €f qr{r Iq A Cft il T{g ss
qE li +c t 6q {6 w5 ft wrmr< t-+r 1ft +<

ft fr , a krh R-r-dq q&it ft {qrh srgcrd

*d-<{A-fficrt+cr+Atr
(O 31 qr{', 2626fr6qsc+rit, ri'+sllfi-il

Eurii, srffid k{ + sc-frfi 3{rR i
cRrR"g-m/G?rr n-{r fi qrff q< rrg

+ffir

1rt1 qt +ffi r<rm Grrm ar<r a-<rl fr+s +r

Urrdm frs qri + frs cre n-S tt Et qrciit ii
c<t fr+q ?t ff trrffi qr<rfl €rrcc * dE{

i-+q/ffiFrgrrdl iertc TrflT +q-{r,

ft mi fr, b qvr< qrErm rtrra fi tt
1v; t +{-qrfr + aer q{+ A<rrsr{ff rf i'

iftdffil t R?Prt-srt cfrffit
Ercq3ngdl

('{) n-+q + qrsrd, nqr sE h frc tr*, k]
ffifl + yrq fr;rq/ryue ft 5< rrFt at ral

3rqfu-+ Rq:hftq q"Erft 6rqi-qq t?" -.1
fi-rq, qP 6,9U, qt cq 3lrh,iih :r{qr ilqt
++q h fd't( tq <rflet e-+ fr ffftr r!ft t

19 ff Bt, + +.ffi r+ qrtqit* d<rt * qr<rm

Rrrrq ar<r tT il<rt A-{s h vn { erfr

xRffi rrth rcrsr sftftgft h qr.rh 6c
il +S 3Tftfts +flr{.r c frqr.rcr d qt( s-<rdr

yrffiiiim*€arrft<frr
(q) UffiA-s{ rt ftgft dt h +rt"r, g{ffifi-u-{

3rsft b frq crTil irEfu;Ft 3TErq t qr{iqc

ftqr qr<r qft,q qt{ Crfr g-{FhBd 3tqft *
ft,I W q-{tq qft fr 5a urtfl h 3in-ri-d

3TD-ffiq Br{iq ficr a-+ ftft< frqr qrgmt



G0 6ffi, + F'{ s{ + +{r< fuft fi rqq
srf +n{ g$l €.*.W 3rrffi-d grfr/

qqq{ Br++Tqrq{ etr

(6) +fi R-{r +d-{ ft gSh qrril} qqFTT oral

r+r< fi gpf ft arsfu * cra-dr ft Br<E *
qr+-e-q h srfi-q-t h ftq Qnre i ftqr qrq.nt

il<?i +ff * fts €.*.q{.m{r{ F{s +
cw{r ff erafu i' qnft-q q-8 ft{r qrqrn q<
s+fr rrrr+ t-+r t *+* sq i c-8 ff qrq"ft t

(q) +.ffi, + ftr E{ h Ar{ R;ft rft qqq

fr'tifr-c€tr

(q) AqrEqfi q-d&i'fuR-dftqqS+-ffi +
Rq qq ffi6 qt * qRsfu.it h sv if a-S

qr"n qr q+m tr EqT +,ffi <-aPt *a-{ * ilq
h frq qr* *.n qR 3t fui-{ fi q-{ft + frC
qffirit h errr h qrrr +trq frqr vrm f; , *t
erq qrrdt t Efr Br-{ft fr crr{r } s*q h
ftC Er{t {er qrq"Tr i-er ft B-tr ?-fi gA r{
qri qrt ++qrRfr h qrqi q ftqr qmr *t

1a; a-e4i-+v utteiihsr& t srftqrA rrr.d

qcrrr qr {q qnfte q?qr qr+r<h rizrcql

tr'r+mlhrqtq-q t n-q"i +{€ 3il?eit }
3imi-o qrt sr+ 3rq E:rnil drrffirr: *
erqtt3ntar+errqiffi-d+.ffit

(O 6ffi fr T+t+{q trteii}ErRt 3{risr+

Rrfi fi {Tmq/Grrmrnrqttrq t }dr t R"{r

}+ + E+ E ft q-;q +rqtq-c t' erni(fod frS
qrt t, i Afu{ ffi t t{r fr IiTtr q-*ts }
qrqrt q< qre dtrr +ffi fr qrr €116-{ t ftift
qq rirrc;r + +R-dfurFffqwgff xRfr,ft
q0en h qrcrn q< TrR-d €tt, + fr ffiri +{q}
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