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Welfare, Development and
Empowerment of Women

IR is the largest employer in the country employing a workforce
of 14,22,251 employees, of which 75,394 (provisional) are women
as on March 31, 2005. Although, bulk of the Railway’s staff welfare
schemes and activities benefit both male and female employees,
various initiatives are aimed at women employees and also women
members of the employees’ families. Various privileges are also
available to women railway employees like maternity leave and special
leave for promoting family welfare.

To improve working environment for the women employees,
committees have been formed at all levels to address complaints
relating to sexual harassment. A number of crèches have been opened
at workplaces/offices for the young children of employees and rest
rooms for women employees.

Besides providing Ex. Gratia compensation ranging from Rs.5 to
7 lakh to families of the employees who die in harness while
performing their bona fide duties, Railways also provide compassionate
appointments under which wives/children of employees are offered
appointments after death of the employees in harness.

Handicraft centres and Mahila Samities operate under the Staff
Benefit Fund Scheme in order to help women members of employees’
families in augmenting the family income by learning vocational skills
like stitching, weaving and making some stationery items required by
the Railways. Stitching uniforms for the employees is another activity
for these women.

A specific outlay is earmarked under Staff Benefit Fund towards
Women Empowerment Activities. Another unique feature of women
empowerment is the Women Welfare Organisations on the Railways
comprising wives of railway officers, which are proactive in
empowerment of women employees and women folks of the
employees’ families. Their activities include nursery schools, crèches,
schools for mentally challenged children, financial assistance in
deserving cases and handicraft centres for women members of
employees’ families.

Various women employees who are sportspersons have excelled
at national and international levels as a result of thrust on sports
activities.


